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1. Funding

2. Industry partnerships/work-based learning

3. Access and equity

4. Dual/concurrent enrollment, articulation and early college

5. Data, reporting and/or accountability
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• Mississippi established the Mississippi 
Learn to Earn Act. 

• Ohio created an Individual Microcredential
Assistance Program; The law also created 
a grant program to support industry sector 
partnerships and sector partnership 
networks.



• Kentucky amended an existing law with the 
goal of increasing participation in computer 
science courses for under-represented groups.

• New Mexico created a grant program that is 
designed to increase diversity in the teacher 
workforce, fill high-need teaching positions, 
and include both academic coursework and a 
guided apprenticeship for aspiring teachers.



• Utah created two certificates for individuals who complete 
courses through concurrent enrollment and meet other 
requirements.
• The LAUNCH certificate
• The DISCOVER certificate

• Virginia’s Legislature directed the state Board of 
Education to include in its standard diploma graduation 
requirements the option for learners to complete a dual 
enrollment course or high-quality work-based learning 
experience.



Data, Reporting, and/or 
Accountability

• Florida amended the state’s high school accountability 
system to include the percentage of secondary 
students who complete 300 hours or more of career 
dual enrollment during high school.

• Louisiana directed the state Department of Education, 
the Louisiana Workforce Commission, the Board of 
Regents, and the Louisiana School Boards Association 
to prepare a report to evaluate the state’s Jump 
Start program.



Spotlight on COVID-19

• Most legislation and 
budgets were passed 
before COVID-19

• Five states enacted 
policies specifically 
addressing COVID-19 
and CTE programs

Tennessee

• The Legislature provided wraparound 
supports such as high school learners 
in dual/concurrent enrollment will 
continue to receive guidance, resource 
and other opportunities that would 
have been provided pre-COVID-19.

• CTE programs were also granted 
flexibility, allowing for a waiver of 
end-of-the-year assessments and 
similar requirements during the 
pandemic.
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2021 Predictive Trends

• Expecting significant budget cuts for 
secondary, higher ed programs

• Expansion in work-based learning, upskilling 
reskilling programs

• Expansion in reduced cost or free 
postsecondary education



2021 State of the State 
Addresses

• As of February 19, 24 governors addressed CTE 
in some capacity

• Funding- IA, MO, ND, NM, SC, SD, TN, UT, WA
• WBL at all learner levels
• Workforce Development programs for 

incumbent and displaced workers



Questions?

• What new state policies are directly impacting your 
program/school/district?

• How has COVID-19 impacted policies in 
your state?

• How do you advocate for policies on the state 
level?

• What other information/resources can ACTE and 
Advance CTE provide around state policy?



Thank you!

Questions or comments please contact us:
• Dan Hinderliter 

dhinderliter@careertech.org
• Hannah Neeper 

hneeper@acteonline.org

mailto:dhinderliter@careertech.org
mailto:hneeper@acteonline.org


State Policies Impacting CTE: 

2020 Year in Review

March 2, 2021

www.in.gov/gwc



1. Next Level Programs of Study Pilot

2. Back on Track Plan and Summer Bridge

3. Re-entry Guidance and COVID-19 Assistance Funding

4. Next Level Program of Study Course Approval

www.in.gov/gwc



www.in.gov/gwc

•Released planning grant application – January 2020

•Selected 36 planning grant recipients – March 2020

•Transitioned to online workshop format - March through May

•Selected 12 grant recipients - June 2020

•Continued online TA support - June through December 

•Planning site visits before the end of 2020 – 2021 School Year



School / Career Center - Pathway

Blue River Career Programs
Automation & Robotics

Hamilton Heights HS
Civil Construction

North Lawrence CC
Early Childhood Education

Perry Central High School
Construction Trades

West Central Indiana CTE
Welding

Winchester Comm HS
Precision Machining

Manchester Comm Schools
Business Administration

South Harrison CSC
Cert. Clinical Medical Asst.

COSMOS
Healthcare
Spec/Construction

Indianapolis Public Schools
Healthcare Spec/Pre-Nursing

Heartland Career Center
Precision Agriculture

MSD of Warren County 
Precision Agriculture



www.in.gov/gwc

•Convened working group of K-12 CTE Directors, Postsecondary campus 
leaders, K-12 Principals, State Board of Education, Commission for 
Higher Education, Department of Education, Governor’s Workforce 
Cabinet (Office of CTE), and Department of Health

•Tasked with determining a way to bring CTE students back for a Summer   
Bridge Program 

•Released guidance in early June for Summer Bridge

•Continued to work through June to develop guidance for 2020 – 2021 SY



www.in.gov/gwc

•Goal: Allow students (primarily 2020 graduates) to complete required hands-
on instruction for dual credits, WBL, & industry certification exams. 

•Utilization of protocols developed by “Back on Track” team

• Instruction could take place at any location nearest student

•Made available $1M for coordinated effort across secondary and 
postsecondary Perkins eligible recipients

• 22 sites, 1300 students, and 23 programs

• Began first full week after school shutdown was lifted (July 6th)



• Leveraged “Back on Track” working group and lessons learned 
throughout Summer Bridge

• Guiding principles:

• Maintaining credentialing is critical to benefit students 

• Many courses have hands-on requirements that cannot be 
replicated or recreated in a virtual environment. 

• Postsecondary Alignment 

• Equity and Access

www.in.gov/gwc



• Reviewed all secondary CTE courses for appropriate delivery model 
against 6 criteria: 

• Standards/Competencies

• Hands-on Activity Requirements

• Facilities and Equipment 

• Dual Credits

• Industry Certifications

• Level of Course

• Determined funding availability based upon adherence
www.in.gov/gwc



• Released Re-entry guidance July 9th

• Worked with schools on re-entry plans

• Provided COVID-19 Assistance grants to support additional 
transportation and hybrid delivery

• Adherence to course delivery models required to be place by 
enrollment count date (October 23)

• Only 10% enrollments via online format

www.in.gov/gwc



Next Level Programs of Study
Re-Design Principles

www.in.gov/gwc

• Aligned to 1-yr credential programs at postsecondary 
Perkins eligible institutions

• Logical Pairs of Courses-Pathway Specific Course

• Postsecondary Courses not on Dual Credit Crosswalk 
embedded in Capstone course 

• Consistent delivery of content

• Focus on credential attainment while in high school



NLPS Course Sequence

Dual Credit - Each 2 credit course is aligned to up to 6 dual credits. 
Certifications – Where appropriate, each course will be aligned to industry recognized certifications. 

Architecture and Construction: Construction Trades - Carpentry

Principles Concentrator A Concentrator B Capstone

Principles of 
Construction Trades

2 credits

General 
Carpentry
2 credits

Carpentry 
Framing & Finishing

2 credits

Construction Trades  
Capstone

2-6 credits

Introductory and Related Courses Academic Courses

Preparing for College and Careers
Introduction to Construction

Technical Math
Communications/Speech

English Composition



Next Level Programs of Study

www.in.gov/gwc

• Developed 150+ new courses

• Launched Career Guide

• Identified funding levels

• Identified licensure requirements

• Finalizing standards now

• Developing new dual credit 

policies for better alignment

http://www.flipcareerguide.com/books/rgoz/#p=1


Next Level Programs of Study - NSRN

www.in.gov/gwc

• Indianapolis selected to participate in the JPMorgan Chase New 

Skills Ready Network

• Cross-sector initiative including: Indianapolis Public Schools, 
EmployIndy (area workforce board), Ivy Tech Community College, 
Indiana University-Purdue University Indianapolis, Commission for 
Higher Education, Governor’s Workforce Cabinet

•Focused on improving CTE programming through high-quality 
implementation of NLPS 



Lessons Learned

www.in.gov/gwc

• Communication is key 

• Utilize diverse stakeholder group

• Leverage broader statewide goal

• Articulate the need and benefit



Contact: 
• PJ McGrew, Executive Director, Governor’s 

Workforce Cabinet, pamcgrew1@gov.in.gov

• Anthony Harl, Assistant Director of CTE – Programs 
aharl1@gov.in.gov

mailto:pamcgrew1@gov.in.gov
mailto:aharl1@gov.in.gov


State Policies Impacting CTE: 
2020 Legislative Year in Review

Brian Pyles, Ph.D.

State Director

Office of Career and Technical Education
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Goals Specific to Career and 
Technical Education: 

• Expand secondary learning 
opportunities for all students

• Increase the percentage of all 
students who graduate from high 
school

• Increase the percentage of adults 
with a post-secondary credential

• Increase the numbers of certified 
teachers in areas of shortage

Source: Michigan’s Top 10 Strategic 
Education Plan website
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https://stateofmichigan.sharepoint.com/:b:/r/sites/mde/Top10/Shared Documents/Top_10_MI_Strategic_Ed_Plan-final_9.11.20_702098_7.pdf?csf=1&web=1&e=ToPTfe
https://www.michigan.gov/mde/0,4615,7-140-80635---,00.html


COVID Support 2019 - 2020

• Perkins V
• Extended the Perkins Academic Year to August 31, 2021

• State Categorical Funding
• Section 61a.1 – CTE Added Cost Funding extended to August 31, 2021

• Policy
• CTE Advisory Committees

• Student Leadership

• Work Based Learning

Source: COVID-19 Office of Career and Technical Education Guidance 2019 - 2020
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https://www.michigan.gov/mde/0,4615,7-140-2629-526434--,00.html


COVID Support 2020 - 2021

• Instructional Support
• CTE Virtual Delivery Guidance 

• CTE Online Resources
General CTE

• CTE Special Populations

• Student Leadership

• Career Clusters

• Work Based Learning
• CTE Virtual WBL Opportunities

• State of Michigan WBL Resources

39

https://www.michigan.gov/documents/mde/CTE_Virtual_Delivery_687356_7.pdf
https://www.michigan.gov/mde/0,4615,7-140-37818_53456-522648--,00.html
https://www.michigan.gov/documents/mde/CTE_Virtual_WBL_Continuum_Guide_707841_7.pdf
https://www.michigan.gov/mde/0,4615,7-140-2629_53968---,00.html


COVID Support 2021 - 2022

• Proposed Changes to the State Determined Levels of Performance
• Perkins Core Performance Indicator - 3S1: Post-Program Placement

• Proposed State Determined Levels of Performance Information Sheet

• Public Comment Survey to Mail

• Public Comment Survey Link

• Hearing Schedule

• Instructional Guidance
• Career and Technical Education (CTE) Roadmap: Return to Learn Guidance

40

https://www.michigan.gov/mde/0,4615,7-140-2629-496258--,00.html
https://www.michigan.gov/documents/mde/Infopage_-_SDLPs_Revision_710250_7.pdf
https://www.michigan.gov/documents/mde/Survey_Monkey_Public_Comments_Survey_Questions--revised_SDPLs_710249_7.docx
https://www.surveymonkey.com/r/QYPMLKS
https://www.michigan.gov/documents/mde/Hearing_Schedule_710274_7.pdf
https://www.michigan.gov/documents/mde/CTE_Return_to_Learn2_714015_7.pdf


Governor Whitmer’s 
Sixty by 30

• Goal: Increase the number of working-age adults with a skill 
certificate or college degree from 45% today to 60% by 2030.

• Close the skills gap that poses the single greatest threat to the success of our 
businesses and our state’s prosperity. Jobs requiring skilled employees today, as well 
as jobs on the horizon, demand greater education and training than ever before. 
Increasingly, the best jobs require more than a high school diploma.

• Increase opportunity and Michiganders greater access to the education and skills 
that create opportunities for better jobs and bigger paychecks.

• Make Michigan more competitive for inclusive economic growth.
Source: Sixty by 30
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https://www.michigan.gov/reconnect/0,9968,7-417-102951-552493--,00.html


Michigan Reconnect

Michigan Reconnect Eligibility

• Be at least 25 years old when you apply
• Have lived in Michigan for a year or more
• Have a high school diploma
• Have not yet completed a college degree (associate or 

bachelor’s)

Source: Over 40,000 apply for Michigan Reconnect in first two weeks
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https://www.michigan.gov/reconnect/0,9968,7-417-102951-552493--,00.html


Michigan Reconnect

Within the first two weeks, over 40,000 Michiganders 
submitted applications to take advantage of the 

Michigan Reconnect program on their path to pursuing 
an associate degree or skills certificate though their 

local, in-district community college

Source: Over 40,000 apply for Michigan Reconnect in first two weeks
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https://www.michigan.gov/reconnect/0,9968,7-417-102951-552493--,00.html


Michigan’s Current Legislative Landscape

• Michigan Categorical Funding

• Section 61a.1 – CTE Added Cost

• Section 61b – CTE Early Middle Colleges
• Formula

• Planning Grants

• Section 61d – CTE Per Pupil Incentive
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Dr. Brian L. Pyles

State Director for Career and Technical Education

Michigan Department of Education

Office of Career and Technical Education

517-335-5224
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