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1. College and career readiness is at the forefront

2. Alignment between aspirations, goals, accountability

3. Plans are about more than just what happens in K-12

4. Implementation Matters

5. People are watching
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ESSA Takeaways
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Louisiana plans to use DSS 
set aside to expand access 

to dual enrollment, CTE 
and postsecondary 
transition supports.

New Mexico plans to use 
the set aside to incentivize 

expanding access to AP, 
dual credit and CTE.
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South Dakota: 
All Students College, Career, and 

Life Ready





High School Points System
High School SPI Points Distribution: 

Indicator Maximum Points Available 
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 Student Achievement Math 20 

English Language Arts 20 

Total                                                                     40 

Four-Year Cohort Graduation 
12.5 

College and Career Readiness 
25 

English Language Proficiency 10 

High School Completion 12.5 
Total 100 

 



College and Career Readiness
Assessment of Readiness Progress Towards Post High School Credential

Student must meet 1 readiness indicator Student must meet 1 progress indicator

English and Math Readiness

 English Readiness (must meet 1 of 3 options)

o SBAC Level 3 or 4 in ELA

o ACT English sub-score of 18  

o Completion of state-approved high 

school remediation for English

 Math Readiness (must meet 1 of 3 options)

o SBAC Level 3 or 4 in math

o ACT math sub-score of 20

o Completion of state-approved high 

school remediation for math

CTE Concentrator

 2 units within 1 career cluster

Dual credit or concurrent course*

 Completed with a C or better

Advanced Placement course*

 Completed with a C or higher

Advanced Placement exam

 Completed with a score of 3 or higher

National Career Readiness Certificate 

 Silver certification or higher

2 CTE foundational courses or capstone experiences* 

 Completed with a C or higher

* denotes those pieces that will be phased in over time as data systems are developed



Career Readiness Support: ESSA

• CTE program supports for schools in school 
improvement

• Additional funding through Title IV, Part A

• Comprehensive Needs Assessment



Career Readiness Support: Beyond ESSA

• Workforce Education Grants

• Graduation requirements

• Career Launch

• Greater departmental collaboration





Rhode Island Values Career Education
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Why? 

• 70% of jobs in Rhode Island will require some form of postsecondary 

coursework.

• 99% of jobs created in the last 10 years require a postsecondary 

credential of value.  

Rhode Island believes: 

• Career preparation should not begin when someone applies for a 

job.

• The goal of education is not more education.  The goal of education 

is to get a job.  



PrepareRI

PrepareRI represents a strategic partnership between Rhode Island 
state agencies, private industry leaders, the public education system, 
and non-profits to ensure every Rhode Island youth has the skills they 

need to be competitive in a 21st century economy.
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Outcome Goal

Students graduate high school 

with a postsecondary credential 

of value. 

100%

Students graduate high school

having completed a work-based 

learning experience.  

100%



PrepareRI & ESSA
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The Opportunity

• Confirm Rhode Island’s commitment to career education  to all of our 

K-12 leaders.  

• Remove the stigma associated with career education.  

• Communicate that career readiness outcomes are just as important 

as college readiness outcomes.  

• Align financial resources to support the expansion of career 

education. 



Accountability 
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Rhode Island: 

• Introduced career readiness measures into high school 

accountability.  

• Established the goal that every public high school student 

should graduate high school with a postsecondary 

credential of value by 2025. 

This is the first time Rhode Island has valued students 

outcomes in high school accountability other than test scores 

on 9th and 10th grade assessments and graduation rate. 



21st Century Learning Communities
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Rhode Island: 

• Required all 21st Century proposals to focus on K-3 reading 

or career education.  

• Proposals that did not meet one of these two priority areas 

were not funded.  

This was the first time Rhode Island prioritized career 

education outcomes in an ESEA grant application.   



Title IV, Part A
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Rhode Island: 

• Has proposed a soft competitive application.  

• This process aims to provide each district their entitlement 

allocation but if they fail to align their proposal to agency 

priorities or propose a suitable plan it will not be funded and 

their funds will be made available to other districts.  

• Career education is one of the agency priorities.  

This approach has not yet been approved by USED. 



District Support 
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Rhode Island: 

• Is developing a district planning guide that will support districts 
in aligning their ESSA funds to agency academic priorities.  

• Allowable cost rubrics 

• Leveraging school report cards 

Many of educators want to expand career education but are 
unaware of how to leverage existing funds to support their 

efforts. 



Next Steps 
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• Continue stressing the importance of career education.  

• Provide transparency on student outcomes.  

• Support districts in expanding career education programs.  

• Keep industry partnerships strong.  

• Keep having fun. 
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https://careertech.org/resource/
mapping-career-readiness-essa-

full

mailto:rreyna@edstrategy.org
mailto:aestes@careertech.org
mailto:laura.scheibe@state.sd.us
mailto:Stephen.Osborn@ride.ri.gov
https://careertech.org/resource/mapping-career-readiness-essa-full

