
POS 10 Component 
Framework:

Legislation and Policies
Partnerships
Professional Development

Course Sequences
Credit Transfer Agreements

Accountability and Evalua-
tion Systems
College and Career Readi-
ness Standards

Guidance Counseling and 
Academic Advisement
Teaching and Learning       
Strategies
Technical Skills Assesments

“Make sure you have 
a strong vision when 
you start. Determine 
your ultimate goal, 
then work backwards 
to meet it. Recognize 
that your methods to 
reach your goal may 
alter your path, but 
stay true to where you 
are going.” 
- Georgia 

Developing a Statewide Model 
Program of Study: 

Five States Share Insights

http://www.careerclusters.org/resources/institutes/cci2010/uploads/Green%20POS-A7.pdf
http://www.careertech.org/uploaded_files/POS_Framework.pdf


The States’ Stories



Georgia

Challenges

What worked

CURRENT 
ACHIEVEMENTS:

Georgia’s team, ap-
proximately 40 mem-
bers, has:

   Developed a green-
focused POS in the En-
ergy Systems Pathway. 

   Alligned the POS is 
aligned between high 
schools to two techni-
cal colleges and one 
four-year college. 

   See example one  
and two  of the plans of 
study. 
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v

http://www.careeronestop.org/competencymodel/pyramid.aspx?NRG=Y
http://www.careeronestop.org/competencymodel/pyramid.aspx?NRG=Y
http://www.careerclusters.org/resources/institutes/cci2010/uploads/Pricchett%20Handout%20B7.pdf
http://www.careerclusters.org/resources/institutes/cci2010/uploads/Pritchett%20Handout%202%20B7.pdf


Georgia

What makes an effective team? 

Georgia’s next steps

Contacts:

“The POS cannot 
be only faculty-and 
industry-driven. 
Decision makers 
must be at the table, 
especially around 
curriculum.”

http://www.careertech.org/uploaded_files/POS_Framework.pdf
http://www.careerclusters.org/resources/institutes/cci2010/uploads/Pritchett%20Presentation%20B7.pdf
mailto:jpritchett%40doe.k12.ga.us?subject=
mailto:rwhite%40aed.org?subject=


CURRENT 
ACHIEVEMENTS:

Illinois’ team has:

   Developed a POS Ex-
pectation Tool to help 
identify a POS that in-
cludes OVAE’s 10-com-
ponent framework and 
meets state standards.

   Partnered the sec-
ondary local consortium 
with the community col-
leges to implement the 
model POS 

   Begun curriculum 
mapping with the en-
gagement of the con-
struction industry and 
an accredited school of 
architecture 

Illinois

Challenges

What worked

http://iccbdbsrv.iccb.org/programsofstudy/docs/Illinois%20Programs%20of%20Study%20Expectations%20Tool.pdf
http://occrl.illinois.edu/projects/pathways
http://occrl.illinois.edu/projects/pathways
http://www.p21.org/
http://caf.architecture.org/


Illinois

What makes an effective team? 

Illinois’ next steps

Contacts:

mailto:brian.durham%40illinois.gov?subject=
mailto:mawillia%40isbe.net?subject=
mailto:icharner%40aed.org?subject=


CURRENT 
ACHIEVEMENTS:

New Jersey’s team has:

   Established strong 
industry partnerships 
for each of the three 
pathways

   Begun building an 
advisory group for each 
pathway

   Begun developing the 
foundational courses 
for 9th and 10th grades 
that are set for initiaton 
in the fall of 2011

New Jersey

Challenges

http://www.njccvts.org/news_green_collar_committee.aspx
http://lwd.dol.state.nj.us/labor/lpa/pub/studyseries/njgreen.pdf


What worked

New Jersey

“The core team 
must have at least 
one key leader who 
has this project as 
a major part of their 
job in order to keep 
it moving forward.” 

What makes an effective team? 

http://www.careeronestop.org/competencymodel/pyramid_definition.aspx
http://www.careeronestop.org/competencymodel/pyramid_definition.aspx


New Jersey

What makes an effective team? 

New Jersey’s next steps

Contacts:

http://www.careerclusters.org/resources/institutes/cci2010/uploads/Barry%20f8.pdf
mailto:marie.barry%40doe.state.nj.us?subject=
mailto:js%40judysavage.net?subject=
mailto:sklein%40mprinc.com?subject=


CURRENT 
ACHIEVEMENTS:

Ohio

Challenges

What worked

Established status of 
secondary and post-
secondary programs.

Ohio’s team, originally 
comprised of 30 mem-
bers, has grown in 
order to generate more 
buy-in and achieved the 
following: 

Defined industry sec-
tors, identified indus-
try trends and issues, 
described emerging 
technology.

Identified current and 
emerging careers in 
each sector.
Identified content 
standards related to 
each green sector.

Began aligning con-
tent for state POS 
model with associate 
degree programs.



Ohio

What makes an effective team? 

Ohio’s next steps

Contacts:

“Industry must be 
at the table, but 
when and why? 
Involving industry 
early in full cur-
riculum develop-
ment may alienate 
them.” 

mailto:ike.kershaw%40ode.state.oh.us?subject=
mailto:jschoelkopf%40mprinc.com?subject=
http://www.careerclusters.org/resources/institutes/cci2010/uploads/Green%20POS%203-D8.pdf


CURRENT 
ACHIEVEMENTS:

Oregon 

Challenges

What worked
Oregon’s team of ap-
proximately 10 people 
has developed a stan-
dards-based POS in 
sustainable construc-
tion that allows some 
flexibility in delivery. 
Included in these stan-
dards are:  

Technical standards 
for design/building 
careers
Relevant academic 
standards (building 
science)
Interwoven standards 
related to green

What makes an effective team? 

http://www.careertech.org/uploaded_files/POS_Framework.pdf
http://www.careertech.org/uploaded_files/POS_Framework.pdf


Oregon

What makes an effective team? 

Oregon’s next steps

Contacts:

“Get the message 
out there of what 
you are doing. Put 
out publications, 
integrate it into 
professional devel-
opment, find your 
champions and use 
them repeatedly.” 

http://www.ode.state.or.us/go/green
http://www.careerclusters.org/resources/institutes/cci2010/uploads/Oregon%20Green%20POS-E8.pdf
mailto:tom.thompson%40state.or.us?subject=
mailto:laura.s.roach%40state.or.us?subject=
mailto:kboswell%40aed.org?subject=


Take Away: challenges to anticipate and tips to help you through 

Conclusion 

What is green?

References

http://www.careerclusters.org/resources/institutes/cci2010/uploads/Charner%20and%20Stone%20A7.pdf


States’ Resources for Building a POS

General:

States:
Georgia

Illinois

New Jersey

Ohio

Oregon

http://www.careertech.org/uploaded_files/POS_Framework.pdf
http://136.165.122.102/mambo/content/view/58/
http://www.careerclusters.org/resources/institutes/cci2010/uploads/Charner%20and%20Stone%20A7.pdf
http://www.onetcenter.org/green.html?p=2
http://www.careerclusters.org/resources/institutes/cci2010/uploads/Pritchett%20Presentation%20B7.pdf
http://136.165.122.102/UserFiles/File/TA_Academy/Georgia_Final_Report_2010.pdf
http://www.careerclusters.org/resources/institutes/cci2010/uploads/Pricchett%20Handout%20B7.pdf
http://www.careerclusters.org/resources/institutes/cci2010/uploads/Pritchett%20Handout%202%20B7.pdf
http://136.165.122.102/UserFiles/File/CareerClusters2010/Illinois_presentation.pdf
http://136.165.122.102/UserFiles/File/TA_Academy/Illinois_Final_Report_2010.pdf
http://iccbdbsrv.iccb.org/programsofstudy/docs/Illinois%20Programs%20of%20Study%20Expectations%20Tool.pdf
http://occrl.illinois.edu/projects/pathways
http://www.careerclusters.org/resources/institutes/cci2010/uploads/Barry%20f8.pdf
http://136.165.122.102/UserFiles/File/TA_Academy/New_Jersey_Final_Report_2010.pdf
http://nrccte.podbean.com/2010/11/21/green-focused-programs-of-study-series-new-jersey-profile-%E2%80%93-a-podcast-with-marie-barry/
http://www.njccvts.org/news_green_collar_committee.aspx
http://www.careerclusters.org/resources/institutes/cci2010/uploads/Green%20POS%203-D8.pdf
http://136.165.122.102/UserFiles/File/TA_Academy/Ohio_Final_Report_2010.pdf
http://136.165.122.102/UserFiles/File/CareerClusters2010/OhioGreenPOS-ODEFinal_Part1.pdf
http://136.165.122.102/UserFiles/File/CareerClusters2010/OhioGreenPOS-ODEFinal_Part2.pdf
http://136.165.122.102/UserFiles/File/CareerClusters2010/OhioGreenPOS-Hocking.pdf
http://136.165.122.102/UserFiles/File/CareerClusters2010/OhioGreenPOS-Highland.pdf
http://nrccte.podbean.com/2010/12/21/green-focused-programs-of-study-series-ohio-profile-%E2%80%93-a-podcast-with-ike-kershaw/
http://www.careerclusters.org/resources/institutes/cci2010/uploads/Oregon%20Green%20POS-E8.pdf
http://136.165.122.102/UserFiles/File/TA_Academy/Oregon_Final_Report_2010.pdf
http://www.ode.state.or.us/search/page/?id=2777
http://nrccte.podbean.com/2010/08/31/green-focused-programs-of-study-series-oregon-profile-%E2%80%93-a-podcast-with-tom-thompson/


http://www.careerclusters.org/resources/institutes/cci2010/uploads/Green%20POS-A7.pdf
http://cte.ed.gov/docs/perkins_iv.pdf
http://www.careerclusters.org/resources/institutes/cci2010/uploads/Pricchett%20Handout%20B7.pdf
http://www.careerclusters.org/resources/institutes/cci2010/uploads/Pritchett%20Handout%202%20B7.pdf
http://www.careertech.org/uploaded_files/POS_Framework.pdf
http://www.careerclusters.org/resources/institutes/cci2010/uploads/Pritchett%20Presentation%20B7.pdf
http://iccbdbsrv.iccb.org/programsofstudy/docs/Illinois%20Programs%20of%20Study%20Expectations%20Tool.pdf
http://occrl.illinois.edu/projects/pathways
http://www.njccvts.org/news_green_collar_committee.aspx
http://lwd.dol.state.nj.us/labor/lpa/pub/studyseries/njgreen.pdf
http://www.careeronestop.org/competencymodel/pyramid_definition.aspx
http://www.careerclusters.org/resources/institutes/cci2010/uploads/Barry%20f8.pdf
http://www.careerclusters.org/resources/institutes/cci2010/uploads/Green%20POS%203-D8.pdf
http://www.careerclusters.org/resources/institutes/cci2010/uploads/Oregon%20Green%20POS-E8.pdf
http://www.careerclusters.org/resources/institutes/cci2010/uploads/Charner%20and%20Stone%20A7.pdf

