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Mission

• Examine state policy trends from 2013 to 
2018

• Review key findings and policy activity from 
Advance CTE and ACTE’s report State Policies 
Impacting CTE: 2018 Year in Review

• Examine how Perkins V can be a lever for 
2019 state policies

• Hear about new CTE policy developments 
from Michigan
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State Policies Impacting 
CTE: The Report

• Sixth annual review of state CTE 
policy from ACTE and Advance 
CTE

• Includes legislation, board 
rules, executive actions and 
more



Key Takeaways

• 146 policies 

• 42 states and DC

• Fewer policies than prior 
years, but still a 
significant amount

• Value neutral



State Policy Trends, 2014-2018
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2018 Policy Priorities

Funding

Industry partnerships/work-based learning

Dual/concurrent enrollment, articulation and early college

Industry-recognized credentials AND graduation requirements 

Access/equity



State Policy Trends, 2013-2018

• Funding has been the top policy area of focus 
for states six years in a row

• The following policy areas were in the top five 
areas of focus for states for at least four years:

– Dual/concurrent enrollment

– Industry partnerships/work-based learning

– Industry-recognized credentials 





Funding

• Allocating $500M in state bonds to expand CTE, among other priorities

New Jersey

• Appropriating $150M to make permanent the CTE Incentive Grant

California

• Establishing a scholarship program for foster and homeless youth to attend 
college or participate in an apprenticeship 

Washington

• Launching a grant program and fund to help eligible entities offer 
professional development in computer science

Indiana



Industry Partnerships/
Work-based Learning (WBL)

• Creating a one-year teaching certificate for visiting scholars from business 
partnerships

Missouri

• Developing a consortium of community colleges and industry to expand WBL

Iowa

• Launching a statewide WBL program to coordinate opportunities and 
develop standards

Oklahoma

• Expanding Apprenticeship Maryland, which provides youth apprenticeship in 
manufacturing and STEM

Maryland



Dual/Concurrent Enrollment, Articulation                  
and Early College

• Aligning 15 CTE programs of study across secondary and postsecondary

Idaho

• Developing quality standards for dual enrollment courses

Virginia

• Allowing students to take an unlimited number of dual enrollment/dual 
credit courses

Illinois

• Restricting the College Credit Plus program

Ohio



Industry-recognized Credentials (IRCs)

• Authorizing districts to use industry-developed coursework and 
assessments when creating CTE pathways

Missouri

• Notifying parents and students about programs leading to IRCs

Virginia

• Extending an incentive program that gives $1,000 to districts per 
student who earns an IRC, among other options

Colorado



Graduation Requirements

• Establishing a Career Ready Diploma Seal endorsed by 
business partners

Georgia

• Counting CTE for academic credit; Advanced Career 
Endorsement

South Dakota

• Awarding credit for work-based learning

Wisconsin



Access/Equity

• Enabling the corrections department to partner with schools and the 
Florida College System to provide postsecondary CTE to prisoners

Florida

• Developing a list of CTE testing accommodations for English learners

Virginia

• Adding Summer Work Experience programs for under-engaged youth

Oregon



Additional Trend: Computer Science



Perkins V as a Lever?

• Setting a vision and attainment goals

• Stakeholder engagement and local needs assessment

• Labor market focus in the law

• Definitions of “quality,” “scope” and other terms

• New concentrator definition



Questions and Discussion

• What new state policies are directly impacting your 
program/school/district? 

• Have you experienced unintended consequences 
from state CTE policies?

• How do you advocate for policies on the state level?

• What other information/resources can ACTE and 
Advance CTE provide around state policy? 



Brian Pyles, Ph.D.

State Director

Office of Career and Technical Education
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How does Career Education support 

Top 10 in 10?

22



State Agencies
 Michigan Department of Education

 Top 10 in 10

 Strategic Goal 1: Provide every child access 
to an aligned, high-quality P-20 system from 
early childhood to postsecondary attainment  
through a multi-stakeholder collaboration 
with business and industry, labor, and higher 
education–to maximize lifetime learning and 
success.
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State Agencies
 Michigan Department of Education

 Top 10 in 10

 Strategic Goal 6: Create a strong 
alignment and partnership with job 
providers, community colleges, and higher 
education to assure a prepared and quality 
future workforce, and informed and 
responsible citizens.
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Top 10 in 10 Information can be 

accessed here:
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https://www.michigan.gov/mde/0,4615,7-

140-80635---,00.html

https://www.michigan.gov/mde/0,4615,7-140-80635---,00.html




Public Act 227

Marshall Plan for Talent



Marshall Plan for Talent

Bill appropriates $100 Million

$36,485,000 Competencies and 

Credentials in High-Demand Fields

$1,100,000 Cybersecurity Training and 

Infrastructure

$450,000 Competency-Based Education 

Models
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Marshall Plan for Talent

Bill appropriates $100 Million (continued) 

$1,000,000 Competency-Based 

Curriculum Integration

$4,000,000 Innovative Educator Program

$18,500,000 Career and Technical 

Equipment Grants

$20,000,000 Scholarship and Stipends

29



Marshall Plan for Talent

Bill appropriates $100 Million (continued) 

$2,440,000 Postsecondary Institution 

Coaches for Scholarship Recipients

$2,300,000 Student Stipends and District 

Bonus Payments

$760,000 Treasury Administration 

Funding
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Marshall Plan for Talent

Bill appropriates $100 Million (continued) 

$10,500,000 Career Navigators

$4,000,000 Web-based Career 

Preparation Platform

$2,765,000 Talent Marketing Strategy: 

Marketing Campaign
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Marshall Plan for Talent

Bill appropriates $100 Million (continued) 

$750,000 Talent Marketing Strategy: 

Expand Going Pro

$1,500,000 MDE Administration 
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Marshall Plan for Talent

9 Talent Consortia

Representing 260 entities

Awarded a total of nearly $15 million
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Marshall Plan for Talent

Talent Consortia 

64 School Districts

90 Businesses

33 Postsecondary Institutions

16 Industry Associations

10 Michigan Works! Agencies

47 Non-profit and other Organizations
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Marshall Plan for Talent

The funding benefits more than 150,000 

students and their communities statewide
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Public Acts 229, 230, 231, & 242

PA 229: Model Program of Instruction in 

Career Development, K - 12

PA 230: Educational Development Plans

Career Exploration/Information

Talent Portfolios
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Public Acts 229, 230, 231, & 242

PA 231: Age appropriate career information 

resources in grades K – 12

Grades 6 – 12 Work-Based Learning 

(WBL) activities

Grade 12 Resume, letter of reference, 

school record, and talent portfolio
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Public Acts 229, 230, 231, & 242

PA 242: DTMB Posting of In-Demand 

Occupations
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State School Aid

New for 2018-19:  Section 61d

 $25 per student

 Additional $25 per student (high-demand 

career fields)

 Funding goes to the district where the student 

is counted in membership

 Plan is to distribute funds based on 17-18 

enrollments and adjust based on actual 18-19 

enrollments
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Teacher Certification

Allows noncertified, non-endorsed 

individuals to teach in State (Perkins) 

Approved and elective CTE programs and 

industrial technology programs as long as 

they meet certain requirements
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Teacher Certification

Allows time spent engaging with local 

employers or technical centers to count 

towards professional development or 

continuing education
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Teacher Certification



Teacher Certification



Teacher Certification



Teacher Certification



Thank you.

Dr. Brian L. Pyles

State Director for Career and Technical 

Education

Michigan Department of Education

Office of Career and Technical Education

517-335-5224
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Thank You!
• Brianna McCain

bmccain@careertech.org
• Catherine Imperatore

cimperatore@acteonline.org
• Brian Pyles

PylesB@michigan.gov

Download at 
https://careertech.org/resource/2018-year-in-
review
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