
Advance CTE Board of Directors Meeting 

June 29, 2022 

3 – 4 p.m. ET 

https://us02web.zoom.us/j/82190146144?pwd=K05STXFkZ1IyZ3VSeHRnSENTNVAwUT09 

3 – 3:01 p.m. Welcome Laura Scheibe 

Pages 1-4 

3:02 – 3:04 p.m. Vote: Review and approval of January 26, 2022 

Advance CTE minutes and May 11, 2022 Joint 

Board Meeting minutes  

Katie Graham 

Pages 5-7 

3:05 – 3:08 p.m. Vote: Appointment to fill Board and Finance 

Committee vacancies  

Laura Scheibe 

3:09 – 3:12 p.m. Vote: Approve FY22 financial statements Kim Green 

Pages 8-20 

3:13 – 3:34 p.m. Vote: Approve FY23 budget proposal Kim Green 

Pages 21-36 

3:35 – 3:45 p.m. Discussion and Vote: Proposed New Family Leave 

Policy   

Kate Kreamer 

Pages 37-39 

3:46 – 3:58 p.m. Discussion: 

● Follow up to equity training

● Check in on new Monthly Board Update

format

Laura Scheibe 

3:59 - 4 p.m. Wrap up Laura Scheibe 

Board meetings (all times listed are ET) 

October 19, 2022:   Advance CTE/Center to Advance CTE - In Person 

Projected Focus:  FY23 year end, stocktake, strategy updates 

November 14, 2022: Advance CTE/Center to Advance CTE 

Focus:        Virtual equity training 

2 - 5 p.m. 

January 31, 2023:   Virtual 

Projected Focus:  990s, audit and FY24 state dues determination 

Advance CTE: 3-3:30 p.m. 

Joint Board: 3:30 - 4 p.m. 

Center: 4 - 4:30 p.m. 

March 23, 2023:        Advance CTE/Center to Advance CTE 

Focus:        Virtual equity training 

2 - 5 p.m. 

* April 2023: Advance CTE/Center to Advance CTE: In-person 

https://us02web.zoom.us/j/82190146144?pwd=K05STXFkZ1IyZ3VSeHRnSENTNVAwUT09


Projected Focus:   Stocktake, strategic updates 

  

June 28, 2023:         Advance CTE/Center to Advance CTE: Virtual 

Projected Focus:   FY24 budget   

Advance CTE:  3 - 4 p.m.  

Center:  4 - 5 p.m. 

 

 

*denotes date pending confirmation once hotel contract is in place 
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ADVANCE CTE 

BOARD OF DIRECTORS 

FY 22 

 

President 

Laura Scheibe 

State CTE Director 

South Dakota Department of Education 

Division of Career & Technical Education 

800 Governors Drive 

Pierre, SD 57501 

laura.scheibe@state.sd.us 

 

Vice President 

Laura Scheibe 

State CTE Director 

South Dakota Department of Education 

Division of Career & Technical Education 

800 Governors Drive 

Pierre, SD 57501 

laura.scheibe@state.sd.us 

 

Secretary-Treasurer 

Katie Graham  

State CTE Director 

Nebraska Department of Education 

PO Box 94987 

Lincoln, NE 68509 

katie.graham@nebraska.gov 
 

Past President 

Sarah Heath  

State CTE Director  

Colorado Community College System 

9101 E. Lowry Blvd 

Denver, CO 80230   

sarah.heath@cccs.edu 

 

Region A  

Luke Rhine 

State CTE Director 

Delaware Department of Education 

Delaware CTE and STEM Office 

401 Federal Street 

Dover, DE 19901 

luke.rhine@doe.k12.de.us 

Term expires: June 30, 2022 

 

Region B 

David Horseman 

State CTE Director 

Kentucky Office of Career & Technical 

Education 

300 Sower Blvd, 5th Floor SW 

Frankfort, KY 40601 

david.horseman@education.ky.gov 

Term expires: June 30, 2023 

 

Region C  

Colleen McCabe 

State CTE Director 

Wisconsin Technical College System 

4622 University Avenue 

Madison, WI 53705 

colleen.mccabe@wtcsystem.edu 

Term expires: June 30, 2022 

 

Region D 

Thalea Longhurst 

State CTE Director 

Utah State Board of Education 

250 East 500 South 

P.O. Box 144200 

Salt Lake City, UT 84114 

thalea.longhurst@schools.utah.gov  

Term expires: June 30, 2024 
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BOARD OF DIRECTORS 

FY 22 

 

Region E  

Cathie Raymond 

State CTE Director 

Arizona Department of Education 

1535 West Jefferson, Bin 42 

Phoenix, AZ 85007 

cathie.raymond@azed.gov 

Term expires: June 30, 2023 

 

At-Large State Director 

Dr. Michelle Aldrich 

State CTE Director 

Wyoming Department of Education 

122 West 25th Street, Suite 200 

Cheyenne, WY 82002 

michelle.aldrich@wyo.gov 

Term expires: June 30, 2024 

 

At-Large State Director 

Vacant 

Term expires: June 30, 2022 

 

State Associate Representative  

Victoria Crownover 

Perkins Plan Manager 

Colorado Community College System 

9101 E. Lowry Blvd 

Denver, CO 80230 

victoria.crownover@cccs.edu  

Term expires: June 30, 2022 

 

Associate Member Representative 

Donna Lewelling 

Deputy Director, Office of Community Colleges 

and Workforce Development 

Oregon Higher Education Coordinating 

Commission 

3225 25th Street SE 

Salem, Oregon 97302 

Donna.j.lewelling@hecc.oregon.gov 

Term expires: June 30, 2023 
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Advance CTE Board of Directors’ Meeting 

MINUTES 

January 26, 2022 

Zoom call 

 

BOARD ATTENDEES: Sarah Heath, Laura Scheibe, Thalea Longhurst, Donna Lewelling, 

Victoria Crownover, Katie Graham, Tiara Booker-Dwyer, Luke Rhine, David Horseman, 

Colleen McCabe, Cathie Raymond 

 

NOT PRESENT:  Marcie Mack 

 

STAFF: Kimberly Green, Kate Kreamer, Tanya Powers, Krissy Haynes, Austin Estes, Tunisha 

Hobson, Sara Gassman 

  

Welcome: Scheibe called the meeting to order at 3:05 pm ET, welcoming everyone to the 

Advance CTE Board of Directors’ Meeting.  

 

Scheibe asked for approval of minutes from September 28, 2021.  

 

MOTION:  To approve Advance CTE minutes from August 5, 2021, as presented.  

  Heath; Longhurst. 

  MOTION APPROVED.  

 

Review and Approval of FY23 state dues: Green shared that in 1994, the Board and voting 

members approved a policy to annually increase the state dues by the consumer price index. 

Since then, staff has analyzed the annual percentage gain of the CPI from December to 

December. Green noted that the Board did not increase state dues for FY22 due to the economic 

downturn and the health of the organization. The FY23 proposed increase used the FY21 levels 

as the baseline. From December 2020 to December 2021 there was a seven percent increase in 

the rate, which was the largest twelve-month increase since the early 1980s. The seven percent 

increase translates into a minimum of $53 and a maximum increase of $1,255 in dues for each 

state/territory. Green shared that the Board is empowered to increase state dues by seven percent 

based on the policy or make an alternate decision outside of the policy.  

 

Scheibe noted that the Executive Committee reviewed and thoroughly discussed the report. 

McCabe asked if a more modest increase could be entertained? Raymond agreed with McCabe 

and said Arizona’s operating expenses have increased and said she would be in favor of a more 

modest increase. Graham suggested the possibility of gradually increasing to seven percent over 

a two-year period. Booker-Dwyer commented that she felt that the seven percent increase would 

not be an issue for Maryland, however, if it were for some states, maybe the organization could 

allow the option to increase gradually as Graham suggested. Rhine recommended the 

organization maintains the seven percent increase given the cap is only $1,255. Horseman also 

voiced his support for maintaining the seven percent increase of state dues. 

 

Scheibe asked for approval of the seven percent increase in state dues for FY23. 
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MOTION:  To approve FY23 state dues, as presented.  

  Horseman; Booker-Dwyer. 

  MOTION APPROVED.  

 

Board Appointments (Secretary-Treasurer): Scheibe shared that with Angel Malone’s 

resignation, there was a vacant Board position for Secretary-Treasurer to fill. Based on 

discussion and input from the Executive Committee, a proposal to the Board was presented to 

appoint Katie Graham with the Nebraska Department of Education to serve out the term for the 

Secretary-Treasurer position. Scheibe noted that the Executive Committee found it important to 

consider the candidates that ran for the Secretary-Treasurer position last summer. In addition, 

Graham currently serves on the Finance and Audit Committee, so has a strong working 

knowledge of the organization’s financials. 

 

MOTION: To appoint Katie Graham to serve as the Secretary-Treasurer filling the 

balance of the vacated term. 

  Raymond; Rhine.  

  MOTION APPROVED.   

 

Board Appointments (At-Large State Director): Scheibe noted that with Graham now serving 

as the Secretary-Treasurer, her At-Large State Director position was vacant. Based on discussion 

and input from the Executive Committee, a proposal to the Board was presented to appoint 

Michelle Aldrich with the Wyoming Department of Education to serve out the term for the At-

Large State Director position, which ends on June 30, 2022, in recognition that Aldrich ran for 

this position last year and is a very active and engaged member. 

 

 

MOTION: To appoint Michelle Aldrich to serve as the At-Large State Director Board 

Representative until June 30, 2022, filling the balance of the vacated term. 

Horseman; McCabe.  

  MOTION APPROVED.  

 

Finance/Audit Committee Appointment: Scheibe said that with Graham now serving as the 

Secretary-Treasurer, the position Graham held on the Finance and Audit Committee was vacant. 

Scheibe shared that the position must be held by a State Director and the candidate must 

currently serve on the Board. The Executive Committee did not have a recommendation. Scheibe 

asked if there were any volunteers. Cathie Raymond volunteered to fill the balance of the vacated 

term, which ends on June 30, 2023. 

 

 

MOTION: To appoint Cathie Raymond to serve on the Finance and Audit Committee 

until June 30, 2023, filling the balance of the vacated term.  

  Heath; Graham.  

  MOTION APPROVED.  

 

Spring Meeting 2022 Discussion: Green said that 44 states responded to the Advance CTE 

survey to inform the organization’s spring 2022 convening. Information on state travel restriction 
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statuses, their personal likeliness to attend and preferences for in-person meeting safety 

precautions were shared. Based on this input, Green said that Advance CTE looked forward to 

convening state CTE leaders in person in the spring of 2022. Green said that in order to deliver a 

high-quality and inclusive event, mitigate financial risk given the ongoing coronavirus pandemic, 

and attend to identified safety considerations, Advance CTE staff reached out to their peer 

network to learn how other national organizations are convening. Instead of a regular Spring 

Meeting, the organization proposed an invitation-only Spring State Leadership Retreat. The 

retreat would be a collaborative space for State Directors and a peer of their choice. Green noted 

the organization recognized the responsibility to serve all its members so there would also be a 

one-day virtual event in June for all members. Green asked the Board for their reactions to the 

proposed Spring State Leadership Retreat objectives.  

 

Graham said that her staff still talk about the Perkins Regional meetings. She said she liked the 

idea and feels that limited attendance is necessary. Booker-Dwyer said her only concern is the 

proof of vaccination requirements. She shared that Maryland can’t require its team members to 

show proof of vaccination to attend any state meetings. Horseman stated that Kentucky was 

currently updating the language for vaccination requirements. McCabe shared that Wisconsin has 

had to upload vaccination cards and the definition for fully vaccinated includes boosters. 

McCabe likes the idea of the proposal and wants more opportunities to meet other members and 

build community. Scheibe asked if proof of medical exception would be required. Green said 

that the staff was working on the language but doesn’t think that proof will be required. Scheibe 

stated she felt that would be easier to implement. Green said that if anyone had any questions and 

ideas for the retreat to email Kim Green or Sara Gassman.  

 

Scheibe adjourned the meeting at 3:40 p.m. ET. 
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FY22 Advance CTE Financial Report 
Report prepared by Krissy Haynes, Finance & Operations Manager 

This report provides summary financial information for July 1, 2021 through May 31, 2022 or 
91% of the fiscal year. The accountant has reconciled the financial statements through May 31, 
2022, which means investments are reflected through this date.  

A budget modification was approved by the Executive Director, Kimberly Green, on June 9, 
2022.  The budget modification reduced the Spring Meeting income and expenses down to 
$62,000 and increased the Government Relations expenses up to $83,000.  This modification 
resulted in a 1 percent decrease in income and a 2.4 percent decrease in expenses. These changes 
were within the 10 percent threshold, so did not require Board approval. 

INCOME: Advance CTE has received 101 percent of its budgeted income. State dues have been 
received from all 50 states and 5 territories, with the final payment from California expected in 
August. Organizational memberships are slightly below expectations due to the lack of in-person 
meetings in FY22. Spring State Leadership Retreat and June Meeting Series income is still being 
received and we expect to meet the income target of $62,000.  The University of Massachusetts 
income will fall below the budgeted income target by $1,000 as that income has been rolled into 
a future year.    

EXPENSES: Advance CTE has spent 68 percent of its budgeted expenses, which is below 
projections.  The expenses are below projections due to the delay in the return to the office, 
reduced travel and in-person meetings. The expenses incurred thus far are operational expenses, 
publications and subscriptions, salaries and benefits and consulting costs.  

Additional details regarding income and expenses can be found in the Explanatory Notes section 
of the accompanying budget. 

ASSETS: Assets total $6,045,481.13, with equity at $4,962,414.18.  

INVESTMENTS: The report from the Merrill Lynch advisor recommends reviewing the short-
term needs for cash and add any excess to dividend oriented stocks.  The advisor also 
recommends adding to bonds later in the year. The portfolio has a -4.93% rate of return for 
FY22, with the equity portion at -3.13%, which is higher than the Dow Jones Index (-4.38%) and 
the S & P 500 (-3.85%).  

Board action required: Approve FY22 financial reports. 
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Total

ASSETS

   Current Assets

      Bank Accounts

         1012 Cash-BOA Checking-Use This 386,743.92 

         1017 Merrill Lynch Cash - 749 275,713.38 

         1018 Merrill Lynch Cash - 7WD 161,830.55 

      Total Bank Accounts $      824,287.85 

      Accounts Receivable

         1200 Accounts Receivable 609,507.24 

      Total Accounts Receivable $      609,507.24 

      Other Current Assets

         1100 Investments

            1131 Government Bonds 772,424.32 

            1159 Equities 3,660,987.12 

            1299 Accrued Interest Receivable 2,632.02 

         Total 1100 Investments $   4,436,043.46 

         1275 Security Deposit 9,000.00 

         1280 Due from Foundation 131,769.93 

         1300 Prepaid Expense 9,577.05 

         1499 Undeposited Funds 20,978.00 

      Total Other Current Assets $   4,607,368.44 

   Total Current Assets $   6,041,163.53 

   Other Assets

      1400 Furniture and Fixtures 33,200.78 

      1405 Accumulated Depreciation - Furniture and Fixtures -29,426.89 

      1410 Equipment 10,697.65 

      1450 Accumulated Depreciation- Equipment -10,153.94 

   Total Other Assets $          4,317.60 

TOTAL ASSETS $   6,045,481.13 

LIABILITIES AND EQUITY

   Liabilities

      Current Liabilities

         Accounts Payable

            2000 Accounts Payable {105} 45,864.52 

         Total Accounts Payable $        45,864.52 

         Other Current Liabilities

            2070 Accrued Vacation 100,997.56 

            2099 Deferred Revenue 21,179.00 

               2152 Deferred Revenue FY22 State Dues 53,300.00 

               2153 Deferred Revenue FY22 Associate Dues 4,385.00 

               2154 Deferred Revenue FY23 State Dues 617,597.00 

               2155 Deferred Revenue FY23 Associate Dues 78,750.00 

Advance CTE
Balance Sheet
As of May 31, 2022
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            Total 2099 Deferred Revenue $      775,211.00 

            2102 Payroll Liabilities 1,315.14 

         Total Other Current Liabilities $      877,523.70 

      Total Current Liabilities $      923,388.22 

      Long-Term Liabilities

         2880 Deferred Rent and lease incentive 159,678.73 

      Total Long-Term Liabilities $      159,678.73 

   Total Liabilities $   1,083,066.95 

   Equity

      3000 Net Assets Without Donor Restrictions 3,677,148.59 

      3005 Net Assets With Donor Restrictions 25,000.00 

      3900 Earnings 1,261,116.42 

      Net Revenue -850.83 

   Total Equity $   4,962,414.18 

TOTAL LIABILITIES AND EQUITY $   6,045,481.13 
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Advance CTE/The Center to Advance CTE 

Executive Investment Recommendation Summary 

 Summary June 2022 

  
 

 

It has been almost two years since the world was shaken by a deadly and unpredictable 

virus.  The stock market at one point in 2020 was down more than 34%.  By the end of 

the year the market was up double digits. Many investors without guidance sold on the 

fear factor and then went on to watch a significant recovery. This recovery was helped by 

the environment of very low interest rates. 

 

What a big difference time and a few trillion dollars of stimulus makes in the markets.  

The combined returns for the association and foundation for year-end 2021 were up about 

16%.  Over the last three years the association and foundation accounts are up a total of 

about 48%. Currently the markets are down due to international and domestic issues and 

pending interest rate hikes. Both the association and foundation accounts are over-

weighted in defensive sectors and have performed better than the general market, but are 

still down for this year. We have also seen interest rates rise with the anticipation that this 

trend will continue this year.  

 

Currently the combined Association and Foundation stock holdings are about 60%.This is 

well within the revised range. Due to some recent deposits the cash levels for the 

Foundation and Association are particularly high.  With money market rates very low 

(currently less than .3%) it is advisable to review the short-term needs for cash and 

perhaps add any excess to dividend oriented stocks.  It is also important to note that 

interest rates are expected to rise in 2022 due to inflation concerns.  Bonds move 

inversely with interest rates so adding to bonds later this year could also be a good 

option. As rates rise we would adjust back to more fixed income exposure.  

     

 

Summary of recommended changes: 

 

The above changes are intended to improve long-term performance and increase income 

from fixed income investments.  Certain sectors of the market are recommended to be 

over-weighted also to improve long-term performance.  These are sectors that tend to 

perform well during a difficult economic environment and tend to lead the market when 

things improve.   

 

No direct costs are associated with making these changes. 
 

 

 

 

  

12



Asset Allocation: May 31, 2022

Asset Class Market Value ($) % of Total

Equity 3,323,782 68.20

Fixed Income 1,105,052 22.67

Cash 444,754 9.13

Subtotal 4,873,587 100.00

Total 4,873,587

Asset Allocation
 

Accounts included in this report: Please refer to the Account List for accounts included in this report. Report created June 2, 2022
for NATIONAL ASSOCIATION OF STATE DIRECTORS

For Informational Purposes Only - Account Statement is Official Record of Holdings, Balances and Security Values Page 1 of 1
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ASSOCIATION 7WD-04H50
Trade/Transaction Date Description Amount

7/6/2021
Advisory Program Fee
INV. ADVISORY FEE JUL 874.94$                              

8/3/2021
Advisory Program Fee
INV. ADVISORY FEE AUG 883.18$                              

9/2/2021
Advisory Program Fee
INV. ADVISORY FEE SEP 879.95$                              

10/4/2021
Advisory Program Fee
INV. ADVISORY FEE OCT 873.26$                              

11/2/2021
Advisory Program Fee
INV. ADVISORY FEE NOV 872.60$                              

12/2/2021
Advisory Program Fee
INV. ADVISORY FEE DEC 875.83$                              

1/4/2022
Advisory Program Fee
INV. ADVISORY FEE JAN 871.77$                              

2/2/2022
Advisory Program Fee
INV. ADVISORY FEE FEB 857.90$                              

3/3/2022
Advisory Program Fee
INV. ADVISORY FEE MAR 848.81$                              

4/4/2022
Advisory Program Fee
INV. ADVISORY FEE APR 824.73$                              

5/3/2022
Advisory Program Fee
INV. ADVISORY FEE MAY 796.53$                              

Total 9,459.50$                           

ASSOCIATION 749-04H01

7/6/2021
Advisory Program Fee
INV. ADVISORY FEE JUL 3,129.59$                           

8/3/2021
Advisory Program Fee
INV. ADVISORY FEE AUG 3,195.49$                           

9/2/2021
Advisory Program Fee
INV. ADVISORY FEE SEP 3,265.14$                           

10/4/2021
Advisory Program Fee
INV. ADVISORY FEE OCT 3,403.66$                           

11/2/2021
Advisory Program Fee
INV. ADVISORY FEE NOV 3,594.84$                           

12/2/2021
Advisory Program Fee
INV. ADVISORY FEE DEC 3,554.27$                           

1/4/2022
Advisory Program Fee
INV. ADVISORY FEE JAN 3,698.04$                           

2/2/2022
Advisory Program Fee
INV. ADVISORY FEE FEB 3,511.79$                           

3/3/2022
Advisory Program Fee
INV. ADVISORY FEE MAR 3,432.03$                           

4/4/2022
Advisory Program Fee
INV. ADVISORY FEE APR 3,507.63$                           

5/3/2022
Advisory Program Fee
INV. ADVISORY FEE MAY 3,281.01$                           

Total 37,573.49$                         

Total Fees All Accounts 47,032.99$                         

Advance CTE
Advisory Program Fees

July 1, 2021 - May 31, 2022
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Opening Contributions/ Interest/ Appreciation/ Closing ROR ROR
Period Balance($) (Withdrawals)($) Dividends($) (Depreciation)($) Balance($) Period(%) Cum(%)
2022 5,456,689 0 25,493 (608,595) 4,873,587 (10.69) (4.93)
2021 4,778,100 350,000 56,671 271,918 5,456,689 6.44 6.44
Total 4,778,100 350,000 82,164 (336,677) 4,873,587 (4.93)

Note that various factors, including unpriced securities, and certain adjustments, holdings or activity may cause report results to differ from actual performance.  Report results may also differ from results reported by
other Merrill services.  Past performance does not guarantee future results.

Time Weighted Rate of Return by Period: Yearly
Performance period: 07/01/2021 to 05/31/2022

Accounts included in this report: Please refer to the Account List for accounts included in this report. Report created June 2, 2022
for NATIONAL ASSOCIATION OF STATE DIRECTORS

For Informational Purposes Only - Account Statement is Official Record of Holdings, Balances and Security Values Page 1 of 1
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Actual ROR(%)

Dow Jones
Industrial Average

PR(%)

Dow Jones
Industrial Avg

TR(%)
MSCI Emerging

Markets TR Net(%)
MSCI World ex USA

TR Net(%) S&P 500 PR(%) S&P 500 TR(%)
Period Year Cum Year Cum Year Cum Year Cum Year Cum Year Cum Year Cum
2022 (12.13) (3.13) (9.21) (4.38) (8.43) (2.67) (11.76) (19.97) (10.32) (8.11) (13.30) (3.85) (12.76) (2.57)
US Equity (12.13) (3.13)       

2021 10.24 10.24 5.32 5.32 6.29 6.29 (9.30) (9.30) 2.46 2.46 10.91 10.91 11.67 11.67
US Equity 10.24 10.24       

With respect to performance shown, various factors, including unpriced securities, and certain adjustments, holdings or activity may cause report results to differ from actual performance.  Report results may also differ from results reported by

other Merrill services.  Past performance does not guarantee future results.

Reference Indices are included in this report as a general source of information regarding the performance of various types of investments.  Allocation models and Indices should not be used to benchmark the performance of a specific account

or portfolio.  Your Financial Advisor can provide further information regarding the particular allocation models and Indices shown, including how the composition of an index compares to the composition of your account or portfolio.

Relative Performance - Equity: Yearly
Performance period: 07/01/2021 to 05/31/2022

Accounts included in this report: Please refer to the Account List for accounts included in this report. Report created June 2, 2022
for NATIONAL ASSOCIATION OF STATE DIRECTORS

For Informational Purposes Only - Account Statement is Official Record of Holdings, Balances and Security Values Page 1 of 1
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Current Holdings Custom Model All Equity compared to Custom Model

Total Holdings(%)

Sector 0% 50% Current(%) Model(%)

Gap-
Model vs.

Current(%) ML Holdings($) Model($)

Gap-
Model vs.

Holdings($)

Equity

Health Care 14.74 13.30 (1.44) 837,448 1,114,473 277,025

Consumer Staples 12.23 6.10 (6.13) 694,625 511,149 (183,476)

Information Technology 24.69 27.80 3.11 1,402,599 2,329,499 926,899

Consumer Discretionary 9.37 12.90 3.53 532,239 1,080,955 548,715

Industrials 11.87 8.20 (3.67) 674,310 687,118 12,809

Materials 3.31 2.60 (0.71) 188,298 217,867 29,569

Financials 12.56 10.60 (1.96) 713,821 888,226 174,405

Communication Services 4.44 10.90 6.46 252,092 913,365 661,272

Utilities 3.64 2.70 (0.94) 207,049 226,246 19,197

Energy 1.98 2.50 0.52 112,722 209,487 96,765

Real Estate 1.17 2.40 1.23 66,219 201,108 134,889

Equities Blend 0.00 0.00 0.00 0.34 0 (0.34)

Total 5,681,421

* Total represents the sum of all cash and cash equivalents including short positions with associated credit balances.

Sector Analysis - Summary
As of Close of Business: 06/01/2022

Accounts included in this report: Please refer to the Account List for accounts included in this report. Report created June 2, 2022
for NATIONAL ASSOCIATION OF STATE DIRECTORS

For Informational Purposes Only - Account Statement is Official Record of Holdings, Balances and Security Values Page 1 of 2
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Date of Composition Information Obtained for Pooled Investments
If the accounts included in this analysis hold mutual funds, closed end funds, annuities, 529 portfolios, or external account proxies, the portfolio holdings reported by the fund as of the date identified below are
reflected in the current portfolio analysis.  Note that mutual funds change their portfolio holdings on a regular (often daily) basis.  Accordingly, this analysis may not accurately reflect the current composition of the
accounts included.

Mutual Funds
Security Security Description Data As Of Security Security Description Data As Of

PHSZX PGIM JENNISON 04/29/2022

Exchange Traded Funds
Security Security Description Data As Of Security Security Description Data As Of

PAVE GLOBAL X FUNDS SHS US 04/29/2022 IYH ISHARES U.S. HEALTHCARE 04/29/2022

QQQ INVESCO QQQ TR SER 1 03/31/2022 IYW ISHARES U.S. TECHNOLOGY 04/29/2022

DGRO ISH TR CORE DIVID GROWTH 04/29/2022 VOX VANGUARD COMMUNICATION 04/29/2022

SHY ISHARES 1-3 YEAR No Date Reported VCR VANGUARD CONSUMER 04/29/2022

IEI ISHARES 3-7 YEAR No Date Reported VIG VANGUARD DIVIDEND 04/29/2022

IWR ISHARES RUSSELL MIDCAP 04/29/2022 VYM VANGUARD HIGH DVD YIELD 04/29/2022

DVY ISHARES SELECT 04/29/2022 VIS VANGUARD INDUSTRIAL ETF 04/29/2022

IGSB ISHARES TR ISHARES 1-5 No Date Reported VAW VANGUARD MATERIALS ETF 04/29/2022

IGIB ISHARES TR ISHARES 5-10 No Date Reported BND VANGUARD TOTAL BOND MKT No Date Reported

IYK ISHARES U.S. CONSUMER 04/29/2022 DGRW WISDOMTREE U.S. QUALITY 04/29/2022

IYF ISHARES U.S. FINANCIAL 04/29/2022 DTD WISDOMTREE US TOTAL 04/29/2022

Sector Analysis - Summary
As of Close of Business: 06/01/2022

Accounts included in this report: Please refer to the Account List for accounts included in this report. Report created June 2, 2022
for NATIONAL ASSOCIATION OF STATE DIRECTORS

For Informational Purposes Only - Account Statement is Official Record of Holdings, Balances and Security Values Page 2 of 2

18



Current Holdings Custom Model All Equity compared to Custom Model

Total Holdings(%)  Gap- Gap-
Model vs. Model vs.

Size And Style 0% 50% Current(%) Model(%) Current(%) ML Holdings($) Model($) Holdings($)
Equity

Large Cap Growth 41.10 33.00 (8.10) 2,334,980 2,765,233 430,252

Large Cap Value 37.17 26.00 (11.17) 2,112,010 2,178,668 66,658

Small/Mid Cap Growth 5.38 8.00 2.62 305,560 670,359 364,799

Small/Mid Cap Value 14.84 8.00 (6.84) 843,234 670,359 (172,874)

International Equity 1.16 25.00 23.84 65,901 2,094,873 2,028,972

Equities Blend 0.35 0.00 (0.35) 19,736 0 (19,736)

Total Equity Assets 5,681,421

* Total represents the sum of all cash and cash equivalents including short positions with associated credit balances.

Size and Style Analysis - Summary
As of Close of Business: 06/01/2022

Accounts included in this report: Please refer to the Account List for accounts included in this report. Report created June 2, 2022
for NATIONAL ASSOCIATION OF STATE DIRECTORS

For Informational Purposes Only - Account Statement is Official Record of Holdings, Balances and Security Values Page 1 of 2
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Date of Composition Information Obtained for Pooled Investments
If the accounts included in this analysis hold mutual funds, closed end funds, annuities, 529 portfolios, or external account proxies, the portfolio holdings reported by the fund as of the date identified below are
reflected in the current portfolio analysis.  Note that mutual funds change their portfolio holdings on a regular (often daily) basis.  Accordingly, this analysis may not accurately reflect the current composition of the
accounts included.

Mutual Funds
Security Security Description Data As Of Security Security Description Data As Of

PHSZX PGIM JENNISON 04/29/2022

Exchange Traded Funds
Security Security Description Data As Of Security Security Description Data As Of

PAVE GLOBAL X FUNDS SHS US 04/29/2022 IYH ISHARES U.S. HEALTHCARE 04/29/2022

QQQ INVESCO QQQ TR SER 1 03/31/2022 IYW ISHARES U.S. TECHNOLOGY 04/29/2022

DGRO ISH TR CORE DIVID GROWTH 04/29/2022 VOX VANGUARD COMMUNICATION 04/29/2022

SHY ISHARES 1-3 YEAR 04/29/2022 VCR VANGUARD CONSUMER 04/29/2022

IEI ISHARES 3-7 YEAR 04/29/2022 VIG VANGUARD DIVIDEND 04/29/2022

IWR ISHARES RUSSELL MIDCAP 04/29/2022 VYM VANGUARD HIGH DVD YIELD 04/29/2022

DVY ISHARES SELECT 04/29/2022 VIS VANGUARD INDUSTRIAL ETF 04/29/2022

IGSB ISHARES TR ISHARES 1-5 04/29/2022 VAW VANGUARD MATERIALS ETF 04/29/2022

IGIB ISHARES TR ISHARES 5-10 04/29/2022 BND VANGUARD TOTAL BOND MKT 04/29/2022

IYK ISHARES U.S. CONSUMER 04/29/2022 DGRW WISDOMTREE U.S. QUALITY 04/29/2022

IYF ISHARES U.S. FINANCIAL 04/29/2022 DTD WISDOMTREE US TOTAL 04/29/2022

Size and Style Analysis - Summary
As of Close of Business: 06/01/2022

Accounts included in this report: Please refer to the Account List for accounts included in this report. Report created June 2, 2022
for NATIONAL ASSOCIATION OF STATE DIRECTORS

For Informational Purposes Only - Account Statement is Official Record of Holdings, Balances and Security Values Page 2 of 2
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21



��������	
���
����������������������������� ����	���	�������� ��!�� ����	�������������" #�����$��	��%�	& �&�'��������� �	&$	
������(��
������)����� �*'�	
	��&%�+���������	�����*'�
�������,'��$�$���&�-����./01/2�3/2456/7� 89:;<=>?@> 8AB;9<C?=A D:?CE 8:B;@CB?>= F@9?>E GHAAI�J/KLM�1NOP/Q�ON/�QL�KLM/2�LRR56/�6L7Q7�ON/�QL�O/KST�5U�2/QN2U�QL�QV/�LRR56/?GHA:I�WU6KNO/7�6LU7NKQSUQ7�SUO�LX/2SQ5LUSK�6L7Q7?�3//�7NXXL2Q5UP�7X2/SO7V//Q�RL2�0L2/�O/QS5K7?./01/2�3NXXL2Q7� 8A9;<<9?>C 8@:;:CC?:: <9?AE 8=9;CC>?=A A9A?@E GHAAI�J/KLM�1NOP/Q�S7�Y/M�3QSQ/�Z52/6QL2�WU7Q5QNQ/�MS7�V/KO�452QNSKKT?GHA:I�WU6KNO/7�6L7Q7�RL2�5UFX/27LU�Y/M�3QSQ/�Z52/6QL2�WU7Q5QNQ/�SUO�[\]�X/26/XQ5LU7�7N24/T�̂S7�6SKK/O�RL2�5U�QV/�JLS2OFSXX2L4/O�OS7V1LS2O_?�3//�7NXXL2Q5UP�7X2/SO7V//Q�RL2�0L2/�O/QS5K7?L̀4/2U0/UQ�a/KSQ5LU7 8=:;CCC?CC 8B9;BD=?CD >C?@E 8@@<;CCC?CC :=?DE GHAAI�bU�1NOP/Q?�̀L4/2U0/UQ�a/KSQ5LU7�6LU7NKQ5UP�R520�7NXXL2Q5UP�QV/�R/O/2SK�XLK56T�ML2c�SUO�̀2SONSQ/�G/KKLM?GHA:I�WU6KNO/7�6L7Q�RL2�̀2SONSQ/�G/KKLM�SUO�6LU7NKQ5UP�R520�QL�7NXXL2Q�R/O/2SK�XLK56T�2/S6V�SUO�50XS6Q?�\V/7/�QML�XL75Q5LU7�2/XKS6/�SU�dLU�7QSRRd�XL75Q5LU?�3//�7NXXL2Q5UP�7X2/SO7V//Q�RL2�0L2/�O/QS5K7?eL11T5UP 8A;:9<?CC 8<BC?CC A9?:E 8A;ABC?CC F:?AE GHAAI�J/KLM�1NOP/Q�ON/�QL�UL�5UFX/27LU�0//Q5UP7?GHA:I�[]G�./01/27V5X�SUO�KL6SK�Q2S4/K?�3//�7NXXL2Q5UP�7X2/SO7V//Q�RL2�0L2/�O/QS5K7?GSKK�.//Q5UP 8=A;@DC?CC 8D<;<99?BC B>?=E 8BB;D>>?CC F<?9E GHAAI�J/KLM�1NOP/Q�ON/�QL�62/SQ5UP�QV/�12SUO5UP�5U�VLN7/?�]fX/U7/7�RL2�QV/�GSKK�.//Q5UP�5U6KNO/O�X2LON6Q5LU�SUO�/4/UQ�XKSUU5UP�7NXXL2Q?GHA:I�]fX/U7/7�RL2�5UFX/27LU�GSKK�.//Q5UP?�3//�7NXXL2Q5UP�7X2/SO7V//Q�RL2�0L2/�O/QS5K7?3X25UP�.//Q5UP 8DA;CCC?CC 8<@;:=>?9> =A?>E 8>B;C>9?CC <D?DE GHAAI�J/KLM�1NOP/Q�ON/�QL�KLM/2�gh�6L7Q7�SUO�R/M/2�SQQ/UO//7�XST5UP�1T�[[?�[L7Q7�5U6KNO/�3X25UP�3QSQ/�e/SO/27V5X�a/Q2/SQ�6SQ/25UP;�gh�SUO�0SQ/25SK7?GHA:I�]fX/U7/7�RL2�5UFX/27LU�3X25UP�.//Q5UP?�3//�7NXXL2Q5UP�7X2/SO7V//Q�RL2�0L2/�O/QS5K7?gO4SU6/�[\]�JLS2O 8:D;@9>?CA 8AB;:>D?>> B<?=E 8@D;:<B?<> F<9?BE GHAAI�J/KLM�1NOP/Q�ON/�QL�7VL2Q/2�5UFX/27LU�JLS2O�.//Q5UP�MV56V�2/7NKQ/O�5U�O/62/S7/O�0//Q5UP�6L7Q7;�S7�M/KK�S7�0L7Q�0//Q5UP7�5U�GHAA�1/5UP�452QNSK?GHA:I�]fX/U7/7�RL2�QML�5UFX/27LU�JLS2O�.//Q5UP7?�3//�7NXXL2Q5UP�7X2/SO7V//Q�RL2�0L2/�O/QS5K7?i.S77� 8:;CAA?CC 8@;<>:?A@ <A?BE UjS UjSGHAAI�3QSRR�Q50/�7X/UQ�ML2c5UP�LU�i.g33?GHA:I�3QSRR�Q50/�57�1/5UP�SKKL6SQ/O�QL�./01/2�3/2456/7?,�k���	����,'��$�$���&�-���� l��mno�!p  l�m�n! �pm! qo# lr�"n��op�" AB?<E
22



��������	
���
����������������������������� ����	���	�������� ��!�� ����	�������������" #�����$��	��%�	& �&�'��������� �	&$	
������(��
������)����� �*'�	
	��&%�+����,�	��$
��)�-�
�&	��)���.$
$��&	�$����*'�
���/01230145634�74688�9:;< =>?@ABCBDEE =F>BABGHD@C B@D?I = >JFAEEEDEE HFDCI KLFFM�N34O6P�Q4688�Q6P65:<Q�61R�S<1<8:4Q�805�6PP�NRT613<�U9V�W50X<34QA�<Y3<W4�Z[N77D�U0Q4Q�P0\<5�RO<�40�Q4688�4561Q:4:01Q�61R�30Q4�5<30T<5]�S]�̂5614QDKLF?M�74688�Q6P65:<Q�61R�S<1<8:4Q�805�6PP�NRT613<�U9V�W50X<34QD9046P�_̀ N�VYW<1Q<Q�a<Y3POR:1̂�Q4688�4:;<b =CFABE?DFE =@BAFGED>@ JEDEI =GGABE?DFE FFDHI KLFFM�c<14A�:1T<Q4;<14�8<<QA�6330O14:1̂�61R�6OR:4DKLF?M�c<14A�:1T<Q4;<14�8<<QA�6330O14:1̂�61R�6OR:4D���	��-)���*'�
��� d�!"e!fgh�! d� !egi�h � @HDHI d�g!e�!�h�! H>DEI���	���&�j�����*'�
��� d��ieg�!h  d�i�e! �hi! CCDGI dk�"e��gh�" FCDBI����l��m��+,�, dgk�eg"gh� d�f�egf�hf� ifhf# d e! !e!k h�" HJD>In+
�o��l�,,��m��+,�, d��eig�hi" d� !e�gfh!f d�"ek"�hk�

23



�����������	
���
����������� �
��������������������� �
����������� ������ ! "#$%� &'�($&$)#*%+$,-." "/�0$!-1.&%2!* &*% 34456789:8 36;5<=<9:: 36<58=6988>?66@�1.%*%�#&A!2'$�1#B#�#,-".B$,$&*%5�)#& &A$� &'�.-$" *#.&%�%2--."*5�A."$�B !2$%�C."D%E.-%5�$B !2 *#.&�%2--."*5� &'�C$F%#*$�"$F2#!'9��GH-$A*�*.�F$�.&�F2'I$*� %�*E$�C$F%#*$�"$F2#!'�C#!!�E B$� &.*E$"�- /,$&*�'2$�#&�J2&$9>?64@�K"I &#L *#.& !�A.&%2!* &*�M3NN8OP�>#& &A$Q.-$" *#.&%�%2--."*�M36858;7OP�1#B#�%2--."*�M3;5648OP�0R�1.&%2!* &*�M365:8<O9S.%* I$�T�U$!#B$"/� 37<988 36=9<4 36<988>?66@�S.%* I$�C %�!$%%�*E &� &*#A#- *$'9>?64@�S.%* I$� &'�%E#--#&I�A.%*%9+$!$-E.&$Q1.,, 3;5===9<8 3;584;97: 3;54=;97V>?66@�;<W�X.&*E!/�-E.&$Q#&*$"&$*�F#!!9>?64@�;<W�X.&*E!/�-E.&$Q#&*$"&$*�F#!!� &'�GH$A2*#B$�U#"$A*."Y%�-E.&$9�2--!#$% 3<88988 3N;947 3<88988>?66@�R$*2"&�*.�*E$�.))#A$�'$! /$'5�%.�)$C$"�.))#A$�%2--!#$%�"$Z2#"$'9>?64@�[$&$" !�.))#A$5�A!$ &#&I� &'�D#*AE$&�%2--!#$%9GZ2#-,$&*Q\$ %$ 3<4=9N8 3=N8967 3<N6977>?66@�6<W�A.-#$"�!$ %$9>?64@�6<W�A.-#$"�!$ %$9GZ2#-,$&*�+" B$!Q\.'I#&I 36<8988 3469:< 3<88988>?66@�X#&#, !�!.A !�*" B$!�"$Z2#"$'9>?64@�\.A !�*" B$!�F %$'�.&�E#%*."#A !�' * 9�-$ D$"%0.*$!%Q1 *$"#&IX$$*#&I�T�\# #%.&% 365<88988 3=8=988 &Q >?66@��*#-$&'%�)."�!$ "&$"�B.#A$%� &'�!.A !�,$$*#&I%9�]&'$"�F2'I$*�'2$�*.�,$$*#&I�"$I#%*" *#.&%�F$#&I�)2&'$'�F/�*E$�>.2&' *#.&9��>?64@�̂.�%* ))� !!.A *$'�*.�,$,F$"�%$"B#A$%�F2'I$*9S"#&*#&I�T�1.-/#&I 3N8988 38988 3;:8988>?66@�̂.�-"#&*#&I�"$Z2#"$'� %�"$*2"&�*.�.))#A$�'$! /$'9>?64@�S"#&*#&I�.)�,$,F$"�"$! *$'�, *$"# !%9G'2A *#.& 37<8988 3==N9N8 3=56<8988>?66@�S".)$%%#.& !�'$B$!.-,$&*�)."�.&$�%* ))�,$,F$"9>?64@�S".)$%%#.& !�'$B$!.-,$&*�)."�.&$�%* ))�,$,F$"�M37<8OP�<8W�> A#!#* *#.&�+" #&#&I�M345<88O9_C "'%Q[#)*% 3V88988 344<9=< 3V88988>?66@�+C.��* "�.)�G'2A *#.&� C "'�C#&&$"%9�]&'$"�F2'I$*� %�F2'I$*$'�)."�*E"$$9>?64@�(2'I$*�#%�)."�, H#,2,�.)�*E"$$��* "�.)�G'2A *#.&� C "'�C#&&$"%9S2F!#A *#.&%�T��2F%A"#-*#.&% 3;577:9== 3;5V8897V 3;5N<<97=>?66@�S".-."*#.& !� ,.2&*�.)�#&*$"& !�*$AE&.!.I/Q, & I$,$&*�%/%*$,%9>?64@�;<W�_'.F$�M36494:OP�6<W�C$F�E.%*#&I�M3:;96<OP�6<W�S"#,$�M3==97<OP�;<W�_̀ ��M3;:OP�;<W�( ,F..0R�M34;<OP�;<W�( %$A ,-�M3<6968OP�;<W�+#,$%E$$*%�M6489==8OP�6<W�1.&%* &*�1.&* A*P�;<W�U"9�( AD2-�M;68OP�6<W�X..'!$�E.%*#&I�M348OP�;<W�> H�M3;:OP�;<W�S.C*..&�M3N8967OP�a2#AD(..D%�M3;88OP�;<W�S".b$A*�XI*��/%*$,�M3<=8OP�]R\�M36N9NNO9_2'#.�c#%2 !1"$'#*�1 "'�>$$% 3;58<8988 376<94: 3;58<8988>?66@�1"$'#*�A "'�)$$%�)."�,$,F$"%E#-9>?64@�( %$'�.&�$H-$A*$'�>?66� A*2 !%9R$&*
24



�����������	
���
����������� �
��������������������� �
����������� ������ !"#$%&'�()* +,-.. +/-,0 +,-..12334�356�78�97#"%:�;%)<%�')*-123=4�356�78�97#"%:�;%)<%�')*->"9%&<%<�?�1%%< +3,5-.. +33@-@= +=.5-..12334�A:B)&"C)'"7&);�"&97:#7:)'"7&�8%%<�)&D�)&&!);�:%#7:'�8";"&B-�123=4�A:B)&"C)'"7&);�"&97:#7:)'"7&�8%%<�E+3,.FG�)&&!);�:%#7:'�8";"&B�E+35FG�1":%�97$#;")&9%�#%:$"'�E+H5-0HF->%B); +.-.. +@/-05 +=5.-..12334�(:)D%$):I�)<<"<')&9%-123=4�J�<$);;�:%')"&%:�87:�$%$K%:<L"#M:%;)'%D�;%B);� !%<'"7&<-J997!&'"&B�?�J!D"' +=.-.. +3,-5, +N.-..12334�H.@@<�87:�97&<!;')&'<-123=4�H.@@<�87:�97&<!;')&'<-O)&I�1%%<�M�PL%9I"&BO)&I�1%%<�M�"&Q%<'$%&'<R&<!:)&9% +033-55 +=50-,5 +=0/-/H12334�S:7#7:'"7&);�)$7!&'�78�7:B)&"C)'"7&);�"&<!:)&9%�#7;"9"%<-���:"<)�K7&D�T)<�;7T%:�'L)&�K!DB%'%D-123=4�O!<"&%<<�#7;"9U�E+3/=-03FV��WRXJ�K7&D�E+H.-NNFV�97$$%:9");�!$K:%;;)�E+N=-N=F-(A(J> +0=V5,@-H@ +3/V05.-,3 +=/VH./-@,

25



���������		
����
�����		�
��������������
����������� 
������
	
��� �
����� �!"#$��%&�'#%#(")$*&+,�)"-% %.� %.� /0123454467889�%.�5678:9�;#<�=#=>#!$?"@�#=@ -A##�#B+")A�-%>-�!&"%C��%&�@!-(#$$"-%� �&#D# -@=#%)5E#=@-!�!A�F# @G-%$+ )�%)$ /0H1I44544 /0812IJ58J /301:4454467889�K!#@�!�)"-%�-(�!#D�=@#&�=-&+ #$�(-!�B+�!)#! A�,�  $.,-%$+ )�%)��)�;�LM�<-!N$?-@��)��@!"%C�O##)"%CP�G-@A�#&")"%C��%&� �A-+)�-(��� #�&#!$?"@�!#$-+!,#�(-!�;�LMP�7#�!�"%�Q#D"#<�,-@A�#&")P�7#�!�"%�Q#D"#<�"%(-C!�@?",$��%&�=�)#!"� $P�7#�!�"%�Q#D"#<�L�$?>-�!&P�L*M�R&D"$-!A�S!-+@. #�&#!$?"@�)#�=�#B+")A�,-�,?"%C.&-,+=#%)�!#D"#<5�678:9�7#�!�"%�Q#D"#<�,-@A�#&")�T/U44VP�7#�!�"%�Q#D"#<�"%(-C!�@?",$��%&�=�)#!"� $�T/21I44VP�7#�!�"%�Q#D"#<�L�$?>-�!&�T/31444VP�L*M�R&D"$-!A�S!-+@. #�&#!$?"@�)#�=�#B+")A�,-�,?"%C.&-,+=#%)�!#D"#<�T/81444V5�;#<��)�)#�L"!#,)-!�M%$)")+)#�,-%$+ )�%)$�T/:1U44VP�GE*�@#!,#@)"-%$�$+!D#A�T/U41444VP�GE*�@#!,#@)"-%$�$+!D#A�<!�@��!-+%&�$+@@-!)$�T&#$"C%1�"%(-C!�@?",$1�!#$-+!,#$1�#),5V�T/:1U44V5K-$)�C#�W�L# "D#!A� /8UU544 /2J533 /8U454467889�K-$)�C#� #$$�)?�%��%)","@�)#&�&+#�)-�&# �A�"%�!#)+!%�)-�-((",#5678:9�'�$#&�-%�@!"-!�%-%XGYZMLX0H�A#�!��,)"D")A5E# #@?-%#.G-== %.� %.� /325HU67889�%.�5678:9�[--=�(-!�0�$)�((�=#=>#!5�+@@ "#$ /U4544 /4544 /:4454467889�;-�$+@@ "#$�!#B+"!#&��$��  �;#<��)�)#�L"!#,)-!$�=##)"%C$�<#!#�?# &�D"!)+�  A5678:9��+@@ "#$�(-!��@!"%C��%&�6�  �O##)"%C�X�O##)"%C�-(�;#<��)�)#�L"!#,)-!�M%$)")+)#P��+@@ "#$�(-!�?-=#�<##N$5*B+"@=#%).\#�$#*B+"@=#%)�E!�D# .\-&C"%C /U44544 /4544 /:104454467889�;-�)!�D# ��$�;#<��)�)#�L"!#,)-!�M%$)")+)#�<�$�?# &�D"!)+�  A5678:9�G-%$+ )�%)�)!�D# �)-�;#<��)�)#�L"!#,)-!�M%$)")+)#�X��@!"%C�O##)"%CP�O#� $. -&C"%C�(-!�LG�>�$#&�$)�((�=#=>#!�)-��@!"%C��%&�6�  �O##)"%C$�T/01444�#�,?V��%&�8�?-=#�<##N$�T/:44�#�,?V5��@#�N#!$F-)# $.G�)#!"%C /:1:U4544 /4544 /U128U54467889�;-�,�)#!"%C�%##&#&��$�)?#�;#<��)�)#�L"!#,)-!�M%$)")+)#�<�$�?# &�D"!)+�  A5678:9�G�)#!"%C�(-!�;#<��)�)#�L"!#,)-!�M%$)")+)#�X��@!"%C�O##)"%C�T/03U�@#!$-%1�08��)�)#�L"!#,)-!$P0�,-%$+ )�%)P��:�$)�((V5�G�)#!"%C�(-!�;#<��)�)#�L"!#,)-!�M%$)")+)#�X�6�  �O##)"%C�T/03U�@#!$-%1�08��)�)#�L"!#,)-!$P�:�$)�((V5O##)"%C�W�\"�"$-%$ /:U4544 /J835:3 /012U454467889�O##)"%C�!#C"$)!�)"-%��%&�$)�((�=#� $5�R>-D#�>+&C#)�&+#�)-�6�  �O##)"%C�!#C"$)!�)"-%�(-!�$)�((�=#=>#!5678:9��)�((�#D#%)$��%&�@ �%%"%C�&�A�=#� $�(-!�0�$)�((�=#=>#!�T/UU4VP��@!"%C��%&�6�  �O##)"%C�!#C"$)!�)"-%$�(-!�0�$)�((�T/2U4�#�,?V5K!"%)"%C�W�G-@A"%C /U4544 /4544 /U454467889�;-�@!"%)"%C��$�;#<��)�)#�L"!#,)-!�M%$)")+)#�<�$�?# &�D"!)+�  A5678:9�K!"%)"%C�(-!�;#<��)�)#�L"!#,)-!�M%$)")+)#5*&+,�)"-%R<�!&$.S"()$K+> ",�)"-%$�W��+>$,!"@)"-%$ /0HH5H4 /0:H5H: /8UH5I367889��)!#%C)?$6"%&#!�(-!�3�%#<��)�)#�L"!#,)-!$5678:9��)!#%C)?$6"%&#!�(-!�08�%#<��)�)#�L"!#,)-!$�T/0H5HH.#�,?VP��)!#%C)?$6"%&#!�(-!�%#<�$)�((�T/0H5HHV5R+&"-�Z"$+� %.� %.� /01I4454467889�%.�5678:9�RZ�(-!�;#<��)�)#�L"!#,)-!�M%$)")+)#�"%�(�  ��%&�$@!"%C�T/H44�#�,?V5G!#&")�G�!&�6##$Q#%)*B+"@=#%)�E�]\",#%$#$�W�6##$\#C� R,,-+%)"%C�W�R+&")
26



���������		
����
�����		�
��������������
����������� 
������
	
��� �
����� !�"##$�%�&'#(!) *�� !�"##$�%�) +#$,-# ,$. $/0� (#12134 5678997:;< 5=>8><<:>> 5?78<<;:?6

27



����������	
����
�������	�������� �������	��	��	��������� ����	�������� ������ ! "#$%	 &'	($&$)#*%+$,-." "/	0$!-1.&%2!* &*% 3456789:;835<6=54:>5 3>=46;==:==?@77A	�B#)*$'	CD	E."F	*.	G.&%2!*#&H	" *B$"	*B &	)#!!#&H	 	I G *$'	%* ))	-.%#*#.&:	J&G!2'$%	G.%*%	)."	C" '2 *$	?$!!.E:?@79A	1.&%2!*#&H	)#",	K	)$'$" !	-.!#G/	%2--."*	L346===	 	,.&*BMN	C" '2 *$	?$!!.E	L3>;6===MN	'$%#H&	E."F	)."	#&).H" -B#G%6	) G*	%B$$*%6	$*G:	L396;==MN	1+O	I#'$.	."	.*B$"	G.,,2&#G *#.&%	%2--."*%	L3;6===M:P.%* H$	Q	R$!#I$"/	 39:89 39:89 &S ?@77A	P.%* H$:?@79A	T!!	G.,,2&#G *#.&%	E#!!	U$	$!$G*".&#G:+$!$-B.&$S1.,,�2--!#$% 3>=:7< 3>=:7< 3>==:==?@77A	V#&#, !	%2--!#$%:?@79A	V#&#, !	%2--!#$%	)."	C" '2 *$	?$!!.E	 &'	%* ))	L3>==M:	OW2#-,$&*SX$ %$OW2#-,$&*	+" I$!SX.'H#&H 3>;=:== 3>9<:58 3;==:==?@77A	X.G !	*" I$!:	�-"#&H	V$$*#&H	*" I$!	&.*	"$W2#"$':?@79A	V#&#, !	*" I$!	)."	%* ))	 &'	H" '2 *$	)$!!.E:�-$ F$"%0.*$!%S1 *$"#&HV$$*#&H	Q	X# #%.&% 3<;=:== 3<=;:<= 376;==:==?@77A	X.G !	,$$*#&H%	 &'	"$H#%*" *#.&	)."	? !!	V$$*#&H:?@79A	�-"#&H	 &'	? !!	"$H#%*" *#.&	)."	G.&*" G*."	L38;=	$ GBMN	) !!	"$H#%*" *#.&	)."	C" '2 *$	?$!!.E	L38;=MN	!.G !	,$$*#&H%	L3;==MN	�* ))	$I$&*%	 &'	-! &&#&H	' /	,$ !%	)."	C" '2 *$	?$!!.ESG.&*" G*."	L35;=M:P"#&*#&H	Q	1.-/#&HO'2G *#.& 34;=:== 34;=:== &S ?@77A	P".)$%%#.& !	'$I$!.-,$&*	)."	.&$	%* ))	,$,U$":?@79A	C#I$&	%* ))	 "$	G.&*" G*$'6	&.	-".)$%%#.& !	'$I$!.-,$&*	G.%*%	&$$'$':	TE "'%SC#)*% &S &S 34;=:==?@77A	&S :?@79A	?2&'%	)."	1.&H"$%%#.& !	�* "	.)	O'2G *#.&	L34;=M:P2U!#G *#.&%	Q	�2U%G"#-*#.&% 386<;<:== 386<;<:== 3965;=:==?@77A	1O?	,$,U$"%B#-N	O'	Y$$FN	ZTPON	+#*!$	J[KT	G. !#*#.&N	7;\	.)	P.!#*#G.	P".:?@79A	1O?	,$,U$"%B#-	L376;==MN	O'	Y$$F	L34<MN	ZTPO	L37;=MN	+#*!$	J[KT	G. !#*#.&	L34;=MN	1!#GF*#,$	)."	C" '2 *$	?$!!.E	L3<S,.&*BM:T2'#.	[#%2 !1"$'#*	1 "'	?$$%D$&*OW2#-,$&*	+ ]X#G$&%$%	Q	?$$%X$H ! 3>98:4; 3>98:4; &S ?@77A	X$H !	 'I#G$	)."	.&!#&$	-B.*.	G.-/"#HB*	#&)"#&H$,$&*:?@79A	Z.	!$H !	)$$%	$]-$G*$':TGG.2&*#&H	Q	T2'#*( &F	?$$%	K	1B$GF#&H( &F	?$$%	K	#&I$%*,$&*%
28



����������	
����
�������	�������� �������	��	��	��������� ����	�������� ������ !"#$ %&'(')* +,-.///0//+12.13,0/3 +445.///0//

29



���������	

��

����� �������������������
�

 �	
�����
���� ����� !"!#$%&�!'(�)%'%*$+&,%-./#!#0�1%".2/'&3"+!'+&4/&+!5%�6�7%"$8%#0�,%"%.9/'%:2/--3'$;!+$/'& 3.."$%&<=3$.-%'+:>%!&%<=3$.-%'+�,#!8%":>/(5$'5 ?@ABCCDCC ?CDCC ?@ABCCDCCEFGGH�I""�!;+$8$+$%&�J�2/'5#%&&$/'!"�%8%'+&:9%!#$'5&A%+;D�J�+//K�."!;%�8$#+3!""0D��EFGLH�,#!8%"�*/#�!'�I(8!';%�2,<�-%-M%#�+/�72�*/#�2/'5#%&&$/'!"�%8%'+:9%!#$'5�N?@AOCCPA�"/;!"�+#!8%"�N?@CCPD .%!K%#&1/+%"&:2!+%#$'5Q%%+$'5�6�>$!$&/'&4#$'+$'5�6�2/.0$'5 ?BRDCC ?CDCC ':!EFGGH�S/�.#$'+$'5�#%=3$#%(DEFGLH�S%!#"0�!""�-!+%#$!"&�9!8%�&9$*+%(�+/�%"%;+#/'$;&D�<(3;!+$/'IT!#(&:U$*+&43M"$;!+$/'&�6� 3M&;#$.+$/'& ?RBCDCC ?RBCDCC ?RBCDCCEFGGH�@VW�/*�2<E�-%-M%#&9$.DEFGLH�@VW�/*�2<E�-%-M%#&9$.�NM!"!';%�$'�U/8%#'-%'+�X%"!+$/'&PDI3($/�Y$&3!"2#%($+�2!#(�E%%&X%'+<=3$.-%'+�,!Z>$;%'&%&�6�E%%&>%5!"I;;/3'+$'5�6�I3($+)!'K�E%%&�J�29%;K$'5)!'K�E%%&�J�$'8%&+-%'+&['&3#!';%,\,I> ?GAL]RDCC ?RBCDCC ?GAGBCDCC
30



����������	
�����
������� 
���������������������� ������������� �������� �!"#$��%&�'#%#(")$*#+,-!�!.�/# ,0-%$1 )�%)$ %2� %2� 3456778779:;;<�%2�89:;=<�0-,.#&")-!�>3?77@A�BC-)-D!�,C#!�>3E77@8B-$)�D#�F�G# "H#!.� 347877 378?E 345;I78779:;;<�B-$)�D#�(##$�(-!�$#%&"%D�J"  �,�.+#%)$�)-�H#%&-!$89:;=<�0-1!"#!��%&�,-$)�D#�(-!�K# L-+#� #))#!8*# #,C-%#20-++�1,, "#$ %2� %2� 345?I78779:;;<�%2�89:;=<�M##)"%D�$"D%�D#�>3=77@A��))#%&##�J�D$�>3NI7@A�+##)"%D�$1,, "#$�"%L 1&"%D�%�+#�)�D$5�+�!O#!$5�( ",LC�!)$5�#)L8�>3I77@5�0PQRG�$1,, "#$�>3I77@8ST1",+#%)2U#�$#ST1",+#%)�*!�H# 2U-&D"%D %2� %2� 3=5I778779:;;<�%2�9:;=<�*!�H# �(-!�+##)"%D�, �%%#!��%&��&+"%�>3456I7�#�LC@8�,#�O#!$ %2� %2� 3457778779:;;<�%2�89:;=<�V#.%-)#�$,#�O#!�)!�H# 8/-)# $20�)#!"%D %2� %2� 3I757778779:;;<�%2�89:;=<�'�$#&�-%�9F'�L-$)$�(-!�G02'� )"+-!#��!#��C-)# $�(-!���)C!##�&�.�+##)"%D8M##)"%D�F�U"�"$-%$ 3NI7877 3NI7877 3?778779:;;<�M##)"%D�!#D"$)!�)"-%�(-!�)K-�$)�((�>3=;I�#�LC@89:;=<�M##)"%D�!#D"$)!�)"-%�(-!�)K-�$)�((�>3WI7�#�LC@8B!"%)"%D�F�0-,."%D %2� %2� 345=778779:;;<�%2�89:;=<�'�$#&�-%�C"$)-!"L� �,!"%)"%D�L-$)$8S&1L�)"-%XK�!&$2Y"()$ 37877 3N?8?N %2�9:;;<�*C�%O�.-1�D"()$89:;=<�%2�8�B1J "L�)"-%$�F��1J$L!",)"-%$ %2� %2� 3;??8779:;;<�%2�89:;=<��LC#&�+##)"%D��,,8X1&"-�Q"$1� 3E75777877 3N=5E6?877 34=57778779:;;<�SH#%)�,!-&1L)"-%�L-+,�%.5�, �)(-!+��%&��  �)#LC%- -D.8�'# -K�J1&D#)�&1#�)-�L!#�)"%D�J!�%&"%D�"%ZC-1$#89:;=<�XQ�(-!�D#%#!� �$#$$"-%�(-!�)C!##�&�.$80!#&")�0�!&�9##$ 345I77877 3?WW86N 3;5=778779:;;<�B!-L#$$"%D�(##$�(-!�L!#&")�L�!&�,�.+#%)$89:;=<�0!#&")�L�!&�(##$�J�$#&�-%�C"$)-!"L� �&�)�8[#%)ST1",+#%)�*�\U"L#%$#$�F�9##$U#D� %2� %2� 3I778779:;;<�%2�89:;=<�X))-!%#.�)-�!#H"#K�L-%)!�L)��%&�!#D"$)!�)"-%� �%D1�D#8XLL-1%)"%D�F�X1&")'�%O�9##$�Z�0C#LO"%D'�%O�9##$�Z�"%H#$)+#%)$
31



����������	
�����
������� 
���������������������� ������������� �������� !"#�$%&'&() *+,-./0100 */2-233140 *44-/55100

32



��������		
�����

�������	� ��
����������������
�

 ��
��������	� ��
	�� ! "#$%� &'�($&$)#*%+$,-." "/�0$!-1.&%2!* &*% &3 &3 456788988:;<<=�&3 9:;<>=�1.-/$'#*."�?4@88AB�CD.*.E" -D$"�?4F88A9C.%* E$�G�H$!#I$"/� &3 &3 456<J8988:;<<=�&3 9:;<>=�1.2"#$"� &'�-.%* E$�)."�K$!L.,$�!$**$"9+$!$-D.&$31.,,�2--!#$% 4>675J988 4<67J>9M7 4<65@J988:;<<=�,$$*#&E�%2--!#$%� &'�%K E9�:;<>=�N$$*#&E�%#E& E$�?4>88AB� **$&'$$�O E%�?4F@JAB�,$$*#&E�%2--!#$%�#&L!2'#&E�& ,$�* E%6�, "P$"%6�)!#-LD "*%6�$*L9�?4J88AB�1QRSH�%2--!#$%�?4J88A9TU2#-,$&*3V$ %$TU2#-,$&*�+" I$!3V.'E#&E &3 &3 4567J8988:;<<=�&3 9:;<>=�+" I$!�)."�,$$*#&E�-! &&$"�?4567J8A9�-$ P$"% &3 &3 456J88988:;<<=�&3 9:;<>=�W$/&.*$�%-$ P$"�*" I$!90.*$!%31 *$"#&E 4M86888988 4>@6X>89>7 4X76J88988:;<<=�($!.K�O2'E$*�'2$�*.�!.K$"�*D &�-".Y$L*$'� **$&' &L$9:;<>=�( %$'�.&�:G(�L.%*%�)."�H1� "$ �D.*$!%�)."� �*D"$$�' /�,$$*#&E9N$$*#&E�G�V# #%.&% &3 &3 4@88988:;<<=�&3 9:;<>=��-"#&E�N$$*#&E�"$E#%*" *#.&�)."�*K.�%* ))�?4MJ8�$ LDA9C"#&*#&E�G�1.-/#&E 456>88988 48988 4<6888988:;<<=�C"#&*#&E�#&I.#L$�)."��* *$�V$ '$"%D#-�Z$*"$ *�K#!!�O$�"$L$#I$'�#&�[2&$9:;<>=�( %$'�.&�D#%*."#L !�-"#&*#&E�L.%*%9T'2L *#.&\K "'%3]#)*%C2O!#L *#.&%�G��2O%L"#-*#.&% &3 &3 4<@@988:;<<=�̂.�%.)*K "$�%2O%L"#-*#.&�&$$'$'9:;<>=��LD$'�,$$*#&E� --9\2'#.�R#%2 ! 4586888988 476F<F9XX 45J6888988:;<<=�\R�)."��* *$�V$ '$"%D#-�Z$*"$ *�K %�!.K$"�*D &�O2'E$*$'�*.�L"$ *$� �,."$�#&*$" L*#I$�,$$*#&E9:;<>=�\R�)."�*D"$$�' /%�#&�*D$�E$&$" !�%$%%#.&�"..,9�S&L!2'$%�\R�*$LD91"$'#*�1 "'�:$$% 4<6>FJ988 47>M9<M 4<6J88988:;<<=�($!.K�O2'E$*� %�, Y."#*/�.)�- /,$&*%�"$L$#I$'�I# �LD$LP9:;<>=�1"$'#*�L "'�)$$%�O %$'�.&�D#%*."#L !�' * 9Z$&*TU2#-,$&*�+ _V#L$&%$%�G�:$$%V$E ! 4X88988 4MM<97J 4J88988:;<<=�\**."&$/�"$I#$K�.)�K #I$"�! &E2 E$� &'�)."L$�, Y$2"$�L.&*" L*�! &E2 E$9�:;<>=�\**."&$/�*.�"$I#$K�L.&*" L*� &'�"$E#%*" *#.&�! &E2 E$9\LL.2&*#&E�G�\2'#*( &P�:$$%�̀�1D$LP#&E( &P�:$$%�̀�#&I$%*,$&*%S&%2" &L$+Q+\V 4JF6888988 4J56>F@9M@ 4@768@M988
33



���������	
�����
� 
������	��	��	��������� ����	������
� ���
������� !	�"#	$ " %�&!' ()*���+	, �)-*"!.�&�"&! /012333433/002133433 /0213343356007	'8*	 9.�&+	&���"�":!	%*�	&; 	$*��#<	-�)�=�&+	(�))�":>#�!;?*��#	!.))*�&<	�.))*�&	%*�	( �!.� ( "&	&**�!4560@7	'8*	 9.�&+	&���"�":!	%*�	&; 	$*��#	A/02133B	C	!)��&	13D	8�&;	'; 	- "& �	&*	E#F�"= 	-'G4H*!&�: 	I	J ��F �+	 /KL3433 /04ML /1343356007	N�"�(��	)*!&�: 	� 9.�� #	�!	���	%*�(!	"*8	#�:�&��4560@7	5*�(!	&*	$*��#	( (? �!<	(����":	*%	) �!*"��	)�*) �&+	&�O !	�"#	MM34' � );*" >-*((."�=�&�*"!�.))�� ! /P13433 /3433 /03343356007	Q*	!.))�� !	� 9.�� #	%*�	$*��#	N  &�":!4560@7	�"�=R!	�"#	!.))�� !	%*�	&8*	�"C) �!*"	?*��#	(  &�":!4G9.�)( "&>S �! G9.�)( "&	'��F �>S*#:�":�) �R �!,*& �!>-�& ��": /K2@P3433 /0KM4ML /1233343356007	-�& ��":	%*�	�)��":	$*��#	N  &�":	�*8 �	&;�"	?.#: & #	#. 	&*	!;*�& �	(  &�":4560@7	-�& ��":	%*�	&8*	�"C) �!*"	$*��#	(  &�":!	A/12333B4N  &�":	I	S���!*"!H��"&�":	I	-*)+�": /P33433 /3433 /03343356007	H��"&�":	�"F*�= 	 O) =& #	�"	T." 4560@7	H��"&�":	%*�	%���	�"#	!)��":	?*��#	(  &�":!4G#.=�&�*"E8��#!>U�%&! /K@V4@0 /V@L4VK /01343356007	'8*	H� !�# "&	:�F �!	�"#	H�!&	H� !�# "&	U�%&4	E?*F 	?.#: &	�!	W�= 	H� !�# "&	&��"!�&�*" #	&*	H� !�# "&	�"	T�".��+4560@7	H�!&	H� !�# "&	:�%&	A/013B4H.?��=�&�*"!	I	�.?!=��)&�*"!E.#�*	W�!.�� /L33433 /3433 /P20V343356007	X&���Y #	*.�	*8"	EW	 9.�)( "&	%*�	�)��":	$*��#	N  &�":4560@7	Z3D	EW	%*�	&8*	�"C) �!*"	$*��#	(  &�":!	A/V@3	 �=;B4-� #�&	-��#	5  ![ "&G9.�)( "&	'�OS�= "! !	I	5  !S :�� /Z13433 /3433 /Z1343356007	Q*	� :��	�#F�= 	� 9.�� #4560@7	[ F� 8	*%	) �!*"" �	)*��=� !2	 ()�*+( "&	=*"&��=&!2	 &=4	E==*."&�":	I	E.#�& /@2V01433 /@213Z4VM /12V0143356007	01D	*%	�"".��	�.#�&	%  4560@7	01D	*%	�"".��	�.#�&	%  	*%	/002133	A�	!.?!&�"&���	�"=� �! 	�"	�.#�&�":	%��(	%  !B4	$���"= 	=*F � #	?+	:��"&!4$�"R	5  !	C	-; =R�":$�"R	5  !	C	�"F !&( "&!
34



���������	
�����
� 
������	��	��	��������� ����	������
� ���
������ �!" #$%&'&( #$%&'&( #)**')%+,**-	. �"/	0�	0�1 �23 420� 5	�652478)9	0:	.0 �/	 �/	0::2!"��	6052!;'+,*<-	8)9	0:	.0 �/	 �/	0::2!"��	6052!;'	=>=?@ #<A78$%'(*#*&7<%A'%% #8A7<)&')%

35



����������	
����
�������������	������
 	�����
��
������������� ����������
�
 ����
� ! "#$%� &'�($&$)#*% +,-./010233 +4,0/0562.1 +,03/333233 78449�40:�%* ))�% ! "#$%� &'�;$&$)#*%/�<=#>=�< %�%?!#*� >"@%%�?"@A$>*%2784-9�40:�%* ))�% ! "#$%� &'�;$&$)#*%/�<=#>=�#%�%?!#*� >"@%%�?"@A$>*%�$ >=�B@&*=2C$B?@" "D�E$!?F@&%G!* &*%H@%* I$�J�K$!#L$"D�C$!$?=@&$MF@BBG&#> *#@&%�G??!#$%NOG#?B$&*MP$ %$NOG#?B$&*�C" L$!MP@'I#&I�?$ Q$"%E@*$!%MF *$"#&IR$$*#&I�J�P# #%@&%H"#&*#&I�J�F@?D#&IN'G> *#@&S< "'%MT#)*%HG;!#> *#@&%�J��G;%>"#?*#@&%SG'#@�U#%G !F"$'#*�F "'�7$$%V$&* +44/W.-243 +43/5..233 +44/W.-24378449�60:�"$&*2��784-9�60:�"$&*2��NOG#?B$&*�C XP#>$&%$%�J�7$$% +53233P$I !S>>@G&*#&I�J�SG'#* +60/0,3233 +W/WW4246 +60/0,323378449�H D"@!!�)$$%� &'�$X*$"& !� >>@G&* &*%2784-9�60:�H D"@!!�)$$%�Y+0,3Z� &'�$X*$"& !� >>@G&* &*%�Y+60/333Z2( &Q�7$$%�[�F=$>Q#&I( &Q�7$$%�[�\&L$%*B$&*% +-,/333233 +-,/-,4240 +03/33323378449�\&L$%*B$&*�)$$%�)@"�]G!D�4346�[�7$;"G "D�43442�7$$%�#&>"$ %$'�'G$�*@�! "I$"�#&L$%*B$&*�; ! &>$2784-9�( %$'�@&�7844�?"@A$>*$'� >*G !%2\&%G" &>$Ĉ CSP +03W/315243+-63/5.426- +0-5/03-243
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Proposed Paid Parental & Family Medical Leave Policies  
Report submitted by Kate Kreamer, Deputy Executive Director 

  
 
As more states adopt and more non-profit organizations within the education and workforce 
family leave policies, Advance CTE is proposing to offer paid parental and family medical leave 
to support our employees and ensure our benefits stay competitive with others in our field.  
 
The purpose of the paid parental leave is to enable the employee to care for and bond with a 
newborn or a newly adopted or newly placed child. The purpose of the family leave is to enable 
the employee to take paid leave for Family and Medical Leave Act (FMLA) qualifying events 
such as serious health condition, injury, or care for an immediate family member with a serious 
health condition. While Advance CTE does not qualify for FMLA due to its size, the two 
proposed policies would offer support to employees for related, qualifying events.  
 
Based on research into partner organizations’ benefits and states’ laws, staff are recommending 
that Advance CTE/The Center to Advance CTE offer employees: 
 

● Up to six weeks of paid leave for parents for a birth, adoption or extended foster care. 
Staff may extend their leave for another six weeks using a mix of sick leave, annual leave 
or unpaid time off.  This benefit is available to employees employed by Advance CTE for 
at least 12 months.  

● Up to six weeks of paid leave for employees with Family and Medical Leave Act 
(FMLA) qualifying events only such as a serious health condition, injury, or care for an 
immediate family member with a serious health condition. Staff may extend their leave 
for another six weeks using a mix of sick leave, annual leave or unpaid time off.  This 
benefit is available to employees employed by Advance CTE for at least 12 months.  

 
Upon Board approval, the new policy would go into effect on July 1, 2022 and staff will develop 
internal guidance and agreement forms for both the parental leave and family medical leave. 
These policies have been reviewed by Advance CTE’s attorney. A complication is that a number 
of states (including Maryland) have adopted their own laws around parental and/or family leave. 
Advance CTE will continue to monitor those laws and work with implicated staff (and our 
attorney, as necessary) to reconcile our policies with state laws.  
 
Board action required: Approve the inclusion of the parental and family medical leave policies 
into Advance CTE/The Center to Advance CTE’s personnel policies.Specifically, make the 
following changes: 
 
Strike the existing policy: 

IV. H. Leave Without Pay:  
While Advance CTE is not subject to the Federal Family and Medical Leave Act, unpaid leave 
may be granted, on a case-by-case basis for (1) the birth of a child of the employee; (2) the 
adoption of a child by the employee; (3) the care of a family member of the employee who has a 
serious health condition; or (4) a serious health condition of the employee that renders the 
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employee unable to perform the functions of the employee’s position.  

Employees who have been employed by Advance CTE for 12 months are eligible for up to twelve 
weeks leave without pay for requests that meet the criteria above. If such leave is granted, 
Advance CTE may also agree to pay for the health insurance coverage as described in V.B. during 
the leave period, on the condition that the employee returns to full-time employment with 
Advance CTE after the twelve-week period. If the employee does not return or voluntarily departs 
Advance CTE within six months of returning following the leave without pay period, the 
employee will be responsible for reimbursing Advance CTE for these health care costs. These 
costs will be deducted from the final paycheck. No other benefits are available to the employee 
during the twelve-week leave without pay period.  

Replace with the language below: 

IV. H. Parental Leave:  
Advance CTE offers up to six weeks of paid leave for parents for a birth, adoption or foster 
care. Staff may extend their leave for another six weeks using a mix of sick leave, annual leave 
or unpaid time off.  This benefit is available to full-time employees employed by Advance CTE 
for at least 12 months. To be eligible, the employee must have given birth to a child, be a spouse 
or committed partner of an individual who has given birth to a child, have adopted a child 
(Note: the adoption of a new spouse's child is excluded from this policy) or have a child placed 
with the employee for foster care. Approved leave in connection with foster care is only 
available for foster care that is expected to lead to adoption or otherwise be long term, rather 
than for employees with short-term placements or who regularly provide foster care for infants. 
 
Eligible employees will receive a maximum of six weeks of paid parental leave per birth, 
adoption or placement of a child/children. The fact that a multiple birth, adoption or placement 
occurs (e.g., the birth of twins or adoption of siblings) does not increase the six-week total 
amount of paid parental leave granted for that event. In addition, in no case will an employee 
receive more than six weeks of paid parental leave in a rolling 12-month period, regardless of 
whether more than one birth, adoption or foster care placement event occurs within that 12-
month time frame.  
 
Each week of paid parental leave is compensated at 100 percent of the employee’s regular, 
straight-time weekly pay. Paid parental leave will be paid on a biweekly basis on regularly 
scheduled pay dates. All benefits will continue, and leave will accrue during any portion of 
parental leave that is paid or covered by annual or sick leave; all leave and benefits will pause 
during unpaid leave with the exception of employer-provided health care. 
 
Approved paid (and extended) parental leave may commence at any time during the three-
month period immediately following the birth, adoption or placement of a child with the 
employee but leave must be taken in one consecutive increment. Paid parental leave may not be 
used or extended beyond this three-month time frame.  
 
Upon termination of the individual’s employment at the company, he or she will not be paid for 
any unused paid parental leave for which he or she was eligible. 
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The parental leave provided for in this policy will be coordinated with any overlapping legal 
mandates imposed by applicable state or local laws. In general, the leave provided by Advance 
CTE will be concurrent with, rather than in addition to, legal entitlements. Employees are 
expected to collaborate with Advance CTE in seeking to coordinate leave benefits.  

V. I. Family/Medical Leave:  
Advance CTE will offer up to six weeks of paid leave for employees with Family and Medical 
Leave Act (FMLA) qualifying events only such as serious health conditions, injury, or care for 
immediate family members with serious health conditions. Staff may extend their leave for 
another six weeks using a mix of sick leave, annual leave or unpaid time off, for a total not to 
exceed 12 weeks.  This benefit is available to employees employed by Advance CTE for at least 
12 months. This benefit is available to full-time employees employed by Advance CTE for at 
least 12 months. Qualifying events include caring for the employee's spouse, child or parent 
who has a serious health condition; having a serious health condition that makes the employee 
unable to perform the functions of his or her position; any qualifying exigency due to an 
employee's spouse, child or parent being on covered active duty (or having been notified of an 
impending call or order to covered active duty) in the armed forces; or caring for a service 
member who is the employee's spouse, child, parent or next of kin. 
 
Eligible employees will receive a maximum of six weeks of paid family/medical leave per 
qualifying event. In addition, in no case will an employee receive more than six weeks of paid 
family/medical leave in a rolling 12-month period. 
 
Each week of paid family/medical leave is compensated at 100 percent of the employee’s 
regular, straight-time weekly pay. Paid family/medical leave will be paid on a bimonthly basis 
on regularly scheduled pay dates. All benefits will continue, and leave will accrue during any 
portion of parental leave that is paid or covered by annual or sick leave; all leave and benefits 
will pause during unpaid leave with the exception of employer-provided health care. 
 
Upon termination of the individual’s employment at the company, he or she will not be paid for 
any unused paid family/medical leave for which he or she was eligible. 
 
 The family/medical leave provided for in this policy will be coordinated with any overlapping 
legal mandates imposed by applicable State or local laws. In general, the leave provided by 
Advance CTE will be concurrent with, rather than in addition to, legal entitlements. Employees 
are expected to collaborate with Advance CTE in seeking to coordinate leave benefits. 
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