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Priority: Develop internal PROCESSES and PROTOCOLS to ensure a strong and         
sustainable organization 

mailto:khaynes@careertech.org
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Priority: Empower members through PROFESSIONAL LEARNING 
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Priority: Ensure the adoption and implementation of high-quality state and federal CTE POLICY. 

http://blog.careertech.org/?cat=1037
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https://careertech.org/resource/improving-equity-access-high-quality-cte-youth-young-adults-justice-system
https://careertech.org/resource/improving-equity-access-high-quality-cte-youth-young-adults-justice-system
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Priority:  Raise the visibility and PROMOTION of high-quality CTE 
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Priority: Build and maintain strong and effective PARTNERSHIPS that advance our                   

vision and mission. 
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June 2020

Dear Advance CTE Members, 
I’d like to take the opportunity to use my newsletter greeting this month to
share our journey in tackling equity challenges and opportunities both
within the organization and in the larger CTE field.

Why? First and foremost, equity is anchored in Advance CTE’s mission
and vision and yet was largely unattended to in our work. In fact, while
2020 is our organization's 100-year anniversary, it was only two years
ago that we did any appreciable work with regard to equity. Sure, we
sprinkled the word equity in documents, legislation and resources, but we
did very little to make the word actionable. We saw what the data
revealed to us – the gaps. We were emboldened by the research that
parents and students of all backgrounds wanted, and would benefit from,
high-quality CTE. We recognized the opportunity and urgency to shed
the vestiges of tracking, compelled to step up as a leadership
organization should and lean in. 

What have we done? Our first step was naturally linked to federal policy,
our organization's deepest roots. We broadened our perspective of equity
within our Perkins V priorities, moving beyond only a focus on
gender. Working with ACTE, we drafted legislative language to support
our priorities, including what would eventually become the
comprehensive local needs assessment (CLNA), with the intent to link
policy, fiscal and accountability decisions to focus efforts on closing
gaps.  

We approached the initial equity work as we do all other policy areas. We
thought we could do a deep dive into the literature and interview leaders
in the field to get smart. We published papers that acknowledge CTE’s
role in perpetuating historical inequities, lifted up best practices and
challenged the field to step up. We held panels and began discussions at
our annual meetings. But rather than turning us into experts, this work
made us realize how much more we had to learn.

https://careertech.org/who-we-are
https://careertech.org/resource/value-and-promise-of-cte-results-from-a-national-survey
https://careertech.org/Perkins
https://careertech.org/resource/series/making-good-promise
https://youtu.be/IXYup3FSNAo


In 2019, we launched a Kitchen Cabinet of Advance CTE members and a
National Committee on Equity, comprised of national organizations
leading civil rights and equity in education work; both groups are still in
place and advising our work. Both groups also informed our Board-
approved statement on equity, which acknowledges the historical and
ongoing inequities within CTE and names the role, responsibility and
opportunity state leaders and Advance CTE have in closing these gaps.
The commitments made in the statement on equity, coupled with our
reauthorization priorities, led us to center our series of Perkins V supports
around equity and quality.  

About a year ago, we were lucky enough to secure a small grant from the
Associated Black Charities to allow us to turn our efforts inwards,
examining our own organizational culture and processes, including our
recruitment and hiring practices, evaluation systems, and more. Our staff
has participated in three intensive, internal training sessions and senior
leadership has had months of equity coaching focused on addressing
racial inequities. The work has been deeply personal, impacting each of
us as individuals and professionals and collectively, as an
organization. And because of this work, we knew that silence was
complicity in the face of recent events across our country. As a result,
earlier this month we issued this statement focused on racial equity, a
first for our organization. 

What next? We know this work takes time, effort and persistence. We
still have a lot more listening and learning to do and the work will never
be done as a commitment to equity is a commitment to growing, adapting
and lifelong learning. Our staff is continuing to invest in more individual
and collective equity training. We are mapping out how we will fulfill the
commitments made in this statement. We will continue to be an advocate
for equitable access to high-quality CTE and for robust investments to be
targeted where the demands are greatest. We have more resources in
the pipeline to support you - our members, including population-specific
resources like this one that was recently released, a workshop and
supporting resources on how to identify opportunity gaps (via the CLNA
and Perkins data), an equity shared solutions workgroup and more. 

I welcome the opportunity to talk to any of our members about the work
we have done and are doing, as well as for your suggestions of
resources you need or if you have successful strategies, policies, etc. that
we lift up. You can always reach me at kgreen@careertech.org or I am
happy to set up a time to chat by video or phone.  

Our nation is in the midst of a metamorphosis that I hope will lead to
growth, healing, change and improved opportunities for every learner,
every person in our country. As an organization devoted to leaders and
leadership, we have the responsibility to take this time of disruption and
the advent of Perkins V and do something transformative and lasting. We
can do this, together.

With best regards,

https://careertech.org/career-technical-education-equity-statement
https://careertech.org/perkins-virtual-resource-table
https://careertech.org/advance-ctes-commitment-ending-racial-injustice
https://careertech.org/advance-ctes-commitment-ending-racial-injustice
https://careertech.org/resource/improving-equity-access-high-quality-cte-youth-young-adults-justice-system
mailto:kgreen@careertech.org


Membership Update
Welcome to Ryan Merritt, new State CTE Director in Texas!

This month, Advance CTE has developed a number of resources for you:
Brief: Making Good on the Promise: Improving Equity and Access
to High-Quality CTE for Youth and Young Adults in the Justice
System
Fact Sheet: Distance Learning Across the Work-Based Learning
Continuum
Paper: COVID-19's Impact on CTE: Defining the Challenge and the
Opportunity
New Skills for Youth Innovation Sites 2020 Snapshots: Greater
Washington Region and Germany

View from the Hill
Advance CTE continued to work with staff on Capitol Hill and in the U.S.
Department of Education to advocate for state CTE leaders’ needs
during COVID-19 (coronavirus). As the U.S. Department of Education
continued to approve states’ four-year plans under the Strengthening
Career and Technical Education for the 21st Century Act (Perkins),
Advance CTE is tracking and reading each plan. So far, 35 plans have
been approved. 

Continue to ask your representative to support an increase in Perkins
funding (or the Perkins Basic State Grant) in the Fiscal Year 2021 (FY21)
appropriations.  

To learn more about the federal response to the coronavirus, follow our
Legislative Updates.

https://careertech.org/resource/improving-equity-access-high-quality-cte-youth-young-adults-justice-system
https://cte.careertech.org/sites/default/files/documents/fact-sheets/Distance_Learning_WBL_Continuum_June_2020.pdf
https://cte.careertech.org/sites/default/files/AdvanceCTE_COVID19_Impact_June_2020.pdf
https://careertech.org/resource/greater-washington-2020-nsfy-innovation-sites-snapshot
https://careertech.org/resource/germany-2020-nsfy-innovation-sites-snapshot
https://careertech.org/perkins-v-state-plans
https://www.acteonline.org/advocacy/take-action/#/59
http://blog.careertech.org/?series=legupdates


State Policy Update
In Louisiana, two bills were signed into law on June 11, H.B. 734 and
S.B. 365. H.B.734 establishes the Dual Enrollment Innovation and Equity
Grant. The grant will support the implementation of a statewide dual
enrollment framework to assist and encourage institutions to implement
new or continue existing dual enrollment programs that provide equitable
access. S.B.365 requires that learners are provided with information
about the top 20 high-demand jobs in their state and learners’ regions
when developing their individual graduation plans. 

For more updates on state CTE policy developments, check out Advance
CTE’s state policy blog.

Where in the World is Advance CTE?
Advance CTE has facilitated the following virtual meetings, this month:

Advance CTE’s Equity Kitchen Cabinet meeting
CTE Forward Summit Design Committee meeting
Career Clusters Feedback with State Directors meetings
Career Clusters Postsecondary Focus Group meeting
Career Clusters Kitchen Cabinet meeting
PAYA Data Workgroup meeting
Advancing Postsecondary CTE Data Quality Initiative informational
webinar
CTE Data Quality Workgroup meeting

Advance CTE has engaged with the following partners, virtually, this
month:

Bill and Melinda Gates Foundation
Siemens Foundation
US Chamber of Commerce Foundation
Aspen Institute
National Governors Association 
New America
IHEP
Association for Institutional Research 
ACTE
UMass Medical School
IES
NACEP
Education Strategy Group
Achieving the Dream
Data Quality Campaign
National Skills Coalition
Education Northwest
National Student Clearinghouse
Vivayic
Partnership to Advance Youth Apprenticeship (PAYA)
JFF

http://www.legis.la.gov/legis/BillInfo.aspx?s=20rs&b=HB734&sbi=y
http://www.legis.la.gov/legis/BillInfo.aspx?s=20rs&b=SB365&sbi=y
http://blog.careertech.org/?series=stateupdates


American Federation of Teachers (AFT)
College in High School Alliance
Homework Gap Coalition
Committee for Education Funding

Save the Date for the 2021 Spring Meeting.

Advance CTE: State Leaders Connecting
Learning to Work, first established in
1920, is the longest-standing national non-
profit that represents State CTE Directors
and state leaders responsible for
secondary, postsecondary and adult CTE
across all 50 states, the District of
Columbia and U.S. territories. Advance
CTE is committed to supporting states for
another 100 years to ensure that each
learner has access to a high-quality CTE
program.
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https://careertech.org/meetings
http://www.facebook.com/advancecte
https://twitter.com/CTEWorks/
https://www.linkedin.com/company/advance-cte/
https://www.youtube.com/channel/UCGmwW3Rktq6BEiZyHhq5V4w

